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CHARLES HOLMES—AN APPRECIATION 


Tynan 


FRIEND AND CO-WORKER passed away 
quietly his home Hingham, Massachu- 
setts, April 17, 1940 after long illness. 
With his passing, work for the blind has lost 
one its greatest pioneers and outstanding 
leaders, and although has been taken from 
us, the memory his sterling qualities will 
engraved our hearts long live, 
and his many achievements and contributions 
will lasting monument his work and 

Charles Holmes was born Stanstead, 
Quebec, April 23, 1874, and although born 
Canada, belonged both Canada and 
the United States, inasmuch his parents 
were citizens the United States residing 
Canada. 

the age ten years, the result 
typhoid fever and spinal meningitis, lost 
his sight, and shortly thereafter entered 
Perkins Institution and Massachusetts School 
for the Blind where was soon recognized 
brilliant student and having unusual 


musical ability. graduated from Perkins 
Institution the early age sixteen. 
addition the usual academic subjects, 
had studied violin, organ, pianoforte and har- 
mony. The following year was granted 
post-graduate course the musical depart- 
ment. During this year and the two years fol- 
lowing, studied privately with some 
the best teachers Boston. This was followed 
season’s special study the violin 
Berlin, Germany. Upon his return Amer- 
ica, immediately entered upon engage- 
ment which continued for eleven years the 
Music Department the Stanstead Wesleyan 
College, Stanstead, Quebec, giving instruction 
violin, organ, theory, harmony and counter- 
point. 

During the latter half this period held 
the post Headmaster the Eastern Town- 
ships College Music into which the Music 
Department the Stanstead Wesleyan Col- 
lege had evolved. 

recognition his musical ability and 
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merit, Mr. Holmes was awarded the Fellow- 
ship the Toronto College Music 
and the degree Licentiate Music 1923. 

Mr. Holmes’ ability teacher was 
demonstrated the fact that while was 
Stanstead, competitive examinations held 
throughout the Dominion Canada, one 
his violin pupils took first place his final 
year and one his organ pupils led the 
Dominion for two consecutive years. 
further proof his ability and the confidence 
had inspired, blind man was appointed 
succeed him and continued hold the 
position until recently. About the time Mr. 
Holmes resigned his position Stanstead, 
the Reverend Flanders, Principal the 
College, wrote him follows: 


“Tt sincere pleasure bear testimony 
the highly satisfactory way which has 
discharged his duties member the College 
Staff. Mr. Holmes man strong personality, 
boundless energy, and tireless devotion his 
work. His musical ideals are exalted, and has 
the rare faculty awakening his students 
interest and enthusiasm whatever subject 
teaches. violinist possesses exceptional 
ability, and ever received with enthusiastic 
applause ‘by our audiences which have listened 
him often with undiminished appreciation. 
teacher the pipe organ has shown 
ability and thoroughness and his pupils have 
always made exceptionally good progress. 

“Mr. Holmes, opinion, eminently 
fitted for larger sphere work than Stanstead 
affords, and this conviction alone could reconcile 
the severance his relations the Col- 
lege, which have ever been most pleasant and 
cordial.” 


1906 Mr. Holmes was called the 
newly organized Massachusetts Commission 
for the Blind, one the first organizations 
for the adult blind the United States where 
served the capacity Superintendent 
Employment for Men. 

From 1905 1915 was Chairman the 
First Uniform Type Commission where 
served with great distinction and was 
small way responsible for the satisfactory re- 


sults achieved this Commission which 
adopted uniform type this country 
Revised Braille Grade One and Half, 
was this wise decision the part the Com. 
mission which made possible later adopt 
the present braille system which now uni- 
formly used throughout the English-speaking 
world. Thus much waste money and 
great deal confusion were 

From 1915 1919 was President the 
American Association Workers for the 
Blind and for years was one the Associa- 
tion’s outstanding members. took active 
interest drafting the constitution and by- 
laws the American Foundation for the 
Blind and was active the meeting the 
American Association Workers for the 
Blind when the Foundation 
established. 

1918 accepted the post Director 
the Canadian National Institute for the Blind 
which organized and directed for five 
years. Mr. Holmes’ organizing ability and this 
pioneer work have been small measure 
responsible for the success this great or- 
ganization. 

his work Canada, Colonel Baker said 
when the A.A.W.B. honored Mr. Holmes 
with the Shotwell Memorial Award: 


“Whenever think pioneers our field, 
like think what call the ‘Old Guard,’ and 
this group invariably think Mr. Charles 
Holmes. For many years, Mr. Holmes was 
familiar figure committees and meetings 
this Association. was always foremost 
among the foremost the development of, and 
efforts improve, services blind people, and 
the prevention blindness. served 
President this Association during the period 

“Apart from his contribution work for the 
blind Massachusetts and the eastern part 
the United States, Mr. Holmes did much 
establish our Canadian National Institute for the 
Blind throughout Canada. For this reason, con- 
sider the presentation this Shotwell Memorial 
Award for Meritorious Service distinct privi- 
lege, since gives the opportunity express, 
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CHARLES HOLMES—AN APPRECIATION 


public this Association, the gratitude the 
and members the Canadian National 
Institute for the Blind, and the people 
Canada, Mr. Charles Holmes, who during 
the period 1918-1923 was the Organizer and 
Director our Institute. was primarily re- 
sponsible for the development our organization 
its early stages, and for the establishment 
services which, though largely developed since 
those early days, still, and believe always will, 
bear the mark his organizing genius. was 
forthright character, strong and unyielding 
questions principle, energetic the pursuit 
any chosen objective, and unquestionable in- 
tegrity. gave our work such impetus that 
will always remember him with gratitude. 

desire express personal regard for 
Mr. Holmes and gratitude him, since 
taught young worker the field many 
the precepts and principles which have found 
important throughout the years. most 
grateful for this opportunity express our 
regard for Mr. Holmes, both behalf the 
membership this Association general, and 
our Canadian workers particular.” 


Upon returning the United States, Mr. 
Holmes organized the South Shore School 
Music which directed and managed until 
the death his daughter, Stella, Novem- 
ber, 1939. 

was President the Perkins Alumni 
Association for fourteen years during which 
period the Association raised funds among its 
members present the school with new 
organ. 

Our friend was man boundless energy 
and enthusiasm and gave his best anything 
attempted. was given the Shotwell 
Memorial Award for Meritorious Service 
the American Association Workers for the 
Blind 1939. His attitude toward the various 
which confronted him are best indicated 


his response when presented with this 
award: 


“Tt has always been policy do, day 
day with will, what the hand found 
the way which the head and heart, acting 
mutual checks upon each other, seemed indi- 
cate the best way then available, and search 
for better way, possible.” 


appreciation Mr. Holmes would not 
complete without referring his private 
life. Those who were privileged num- 
bered among his many friends could not help 
but aware the mutual love and devotion 
exhibited his family life. was gracious 
and considerate gentleman, generous, kind, 
and thoughtful all times. Mr. Holmes never 
attempted any task without doing his very 
best. was most capable and enjoyed doing 
things about the home order have more 
time with his family. fact, could keep 
house, including the preparation meals, 
well most women, yet was man among 
men. enjoyed working with his hands 
and has been known cane chairs just for 
the sheer love doing it. loved good 
wholesome humor, loved people, and had 
abiding faith his fellow man and was hurt 
and disappointed this was not 100 per cent 
reciprocated. was modest and always anxi- 
ous give other people opportunity 
progress and receive full credit for any 
achievement. His attitude toward his wife and 
the part she played his success indicated 
again his response when was presented 
with the Shotwell Memorial Award: 

“But cannot accept this honor for myself 
alone. should, implication, unfair the 
point being dishonest, refrained from 
rendering beloved wife full credit for the 
counsel, help, and unfailing loyalty with which 
she has supported the study every major 
problem and execution every major decision 
with which have been faced since our partner- 


ship began, yet all unostentatiously that few 
people have suspected her real relation work 


for the blind.” 

His life was not without its tragedies and 
discouragements, the greatest which was 
the sudden death his daughter, Stella, 
which occurred when himself was his 
deathbed, the bond affection and com- 
panionship between them had been unusually 
close. speaking the tragedies his life, 
his friend, Dr. Sherman Swift wrote: 

“But through sunshine and storm, our friend 
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maintained cheerful spirit, abiding trust 
the ultimate good mankind, and unshak- 
able faith God.” 


final tribute Charles Holmes, 
the clergyman, close friend the family 
who conducted the funeral services for Mr. 
Holmes and his daughter, concluded part: 


simple but sincere tribute one whose 
face and life saw something glorious beauty 
and eternity. 

“Father, amidst the toil and confusion our 
world, thank Thee for this life which brought 
light many who sat darkness. Which un- 
seeing, yet showed the path and way life 
many. 

“Blessed indeed are they who bring light 


them that sit darkness, for them 
say truth and thankfulness who 
cometh the name the Lord’. 

“In this Thy son, our friend, have revealed 
the fact that Thou never leavest the sons men 
without comforter, for through him have light 
and peace and salvation been brought into many 
lives that sat darkness throughout our land, 

“Father, the life our friend has borne 
ness itself and Thee. give Thee back 
Thine own. For all such lives give Thee 
heartfelt thanks.” 


Mr. Holmes survived son, Dennison 
Holmes, and his wife, Mrs. Ethel 
Holmes Hingham, Massachusetts, whom 
extend our profound sympathy. 


EASTERN HOME TEACHERS’ CONFERENCE 


Ryan 


Eastern Home Teachers 
will hold its biennial meeting this year the 
St. George Hotel Brooklyn, the sessions 
opened Wednesday evening, September 
and continued until noon Saturday, 
September The Committee Time, Pro- 
gram and Place the conference, which 
Miss Mary French Rhode Island the 
chairman, held all-day meeting April 
Hartford where tentative plans for the 
meeting were made. The morning and eve- 
ning sessions will devoted papers and 
discussion periods, but the plan now 
have Thursday and Friday afternoons given 
over visits organizations Brooklyn 
and New York which are engaged work 
for the blind. 

the formal sessions such topics Voca- 
tional Guidance, Vocations, Commission 
Activities, Stand Operation, Social Work 
Its Application Home Teaching, Activities 
National Agencies, Problems Pertaining 
Talking Book Appliances, and Psychology 


experts. One the evening sessions will 
devoted papers physicians topics 
pertaining blindness. 

Francis Mack, one the field workers 
for the Industrial Home for the Blind 
Brooklyn, member the committee 
the conference which arranging for the 
meetings. Mr. Mack will have charge cer- 
tain the details pertaining local arrange- 
ments. Each the three local organizations 
for the blind Brooklyn will invited 
co-operate making this ninth convention 
the Eastern Conference success. Home 
teachers the New England states, the 
District Columbia, Maryland, New Jersey, 
New York, Ohio, Pennsylvania, South Caro- 
lina, and Virginia are now included the 
membership the conference. expected 
that more than one hundred delegates will 
present the meetings. Mrs. Gladys Bolton 
Stevens, home teacher Massachusetts, 
the president the conference. 


Addres 
Pres 

the 

Inforn 
inte 


Music 
Music 


8:00 
Music- 
Joice 
Addr 
anc 
cal 
Addr 
sio 
1:30- 
The 


AMERICAN ASSOCIATION INSTRUCTORS 
FOR THE BLIND 


Thirty-fifth Biennial Convention—Pittsburgh, 24-28, 1940 


TENTATIVE PROGRAM 


Monday, June 
SESSION. 


Joice, Western Pennsylvania. 

Invocation—To arranged Superintendent 
Joice. 

Address Welcome—Eugene Connolly, 
President Board Directors, Western Penn- 
sylvania. 

Response—Superintendent Eber Palmer, New 
York State. 

Address—“Some Fundamentals 
the Education the Blind,” Superintendent 
Ganey, Alabama. 

Informal Reception—To arranged Super- 
intendent Joice. 


Tuesday, June 

9:00-12:00 

Music—Piano, Miss Mary Reeder, Iowa. 

Music—Violin, Wade Drennen, Iowa. 

Introduction New Superintendents—J. 
Ganey, Alabama, President. 

New Discovery America,” Dr. 
Williamson, Professor Church History 
and Government, Pittsburgh Xenia Theologi- 
cal Seminary. 

Address—“The Elementary School Looks For. 
ward,” Dr. Walter Collins, Director, Divi- 
sion Instruction, Ohio State Department 
Education, Columbus. 

Announcement Exhibits Miss 
Georgie Lee Abel, Iowa, Chairman. 

Appointment Committees. 

Announcements. 


1:30-2:30 SESSION. 

Frampton, Principal, New York Institute for 
the Education the Blind. 


Teaching the Blind India—Mr. Natesh 


Mudalier, Principal the Deaf and Blind 
School, Mysore, India; Mr. Shah, Teacher 
Calcutta School for the Blind, Calcutta, 
India. 


Teaching the Blind Egypt—Mr. Reid Askar, 


Head Special Education Department the 
Kingdom Egypt. 


Teaching the Blind South Africa—Mr. 


Theron, Head the Handicapped Depart- 
ment, the Union South Africa. 


2:30-4:30 


and Senior High Schools— 
Superintendent Brown, Colorado, Chair- 
man. 

The Aims Commercial Training Schools 
for the Blind—Vocational and Prevocational 
—Superintendent Brown, Colorado. 

Discussion—Miss Louise Anderson, Iowa. 

What the Best Method Correlating 
Typing With English?—Miss Etta King, 
Western Pennsylvania. 

Discussion—Miss Mona Palmer, California. 


Fourth, Fifth and Sixth Grades—Superintendent 
Robert Morrow, Arizona, Chairman. 
How Can the Correlation Classwork 

Made Integral Part the Lower Grades? 


—Superintendent Robert Morrow, 
Arizona. 

Discussion—Seldon Brannon, West Vir- 
ginia. 


Overcoming the Physical and Mental Slump 
the Intermediate Grades—Miss Louisa 
Walker, South Carolina. 

Discussion—Oscar Newman, New Mexico. 


Geography—Dr. Spellings, Principal, 
Tennessee, Chairman. 
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Geography: Human, Dynamic Study— 
Dr. Spellings, Tennessee. 

Geography Aid the Interpretation 
History for the Blind Child—Miss Grace 
Koehne, Indiana. 

General Discussion. 


Kindergarten, First, Second and Third Grades— 
Mrs. May Hammond, Michigan, Chairman. 
Capitalizing the Value Models Meet the 

Demands the Current Trend Primary 
Education—Mrs. Alice Chatfield, Ohio. 
The Types Braille Used the Lower 

Schools—Francis Andrews, Principal, 
Perkins. 
General Discussion. 


Mathematics—Junior and Senior High Schools— 
Superintendent Fontenot, Louisiana, 
Chairman. 

Time Saving Devices for the Blind Mathe- 
matics—W. Chadderdon, Louisiana. 
The Use Apparatus Make Junior and 

Senior High School Mathematics Less Ab- 
General Discussion. 


Bassett Hough, New York In- 
stitute, Chairman. 

The Place Music Curriculum for the 
Blind—Bassett Hough, New York In- 
stitute. 

Recording Machines Aid Teaching 
Music—Miss Elizabeth Stolz, Ohio. 

Discussion—Miss Annie Ruth Parr, Tennessee. 

Questions for General Discussion: New trends 
music methods schools for the blind. 
evaluation ensemble work schools 
for the blind. The field for the blind 
organist. The importance staff notation 
the music course. Some problems 
teaching stringed instruments. 


Piano Hobart Stephenson, 
Chairman. 
New Methods Piano Tuning—George Rice, 
Ohio. 
Stephen- 
son, 
Questions for General Discussion: Should the 


objectives this course considered 
vocational? should therapeutic valug 
and hand training advantages taken 
account? has been found that many 
pupils learn tune rapidly and well, who, 
lacking mechanical aptitude, are not able 
master the intricacies repair work. Would 
there any advantage the awarding 
separate certificates these separate phases 
the course? What methods for 
ing work, and what forms advertising 
are best adapted the marketing piano 
service? How can school for the blind 
service former pupils who are follow. 
ing the profession piano tuning? 


Superintendents, Principals and Supervisors— 
Dr. Settles, Superintendent, Florida, 
Chairman. 

The Use the School 
tendent Allen, Texas. 

The Obsolete Our Curricula—Superin- 
tendent Doyle Best, Tennessee. 

Restatement the Justification Large 
Expenditures the Education the Blind 
the Light Their Social and Economic 
Destiny—Principal Albert 
Overbrook. 

The Use the Radio Schools for the 
Blind—Robert Barnhart, Perkins-Harvard 
Class. 

Demonstration Teaching the Deaf-Blind— 
Jackie Coker, Pupil, Mrs. Helen Bloomer, 
Teacher, Arizona School for the Deaf and 
Blind. 


Place—Stephen Foster Memorial Auditorium. 

8:00 SESSION. 

Music—Alumni Chorus the Western Penn- 
sylvania School for the Blind. 

Address—“Life and Works of. Stephen 
Foster,” Fletcher Hodges, Curator the Fos- 
ter Memorial, Pittsburgh. 


Wednesday, June 
A.M.—SECTIONAL MEETINGS. 
Dietetics and Health—Miss Olene Peterson, 
Michigan, Chairman. 
The Importance Diet the Health the 
Blind Olene Peterson, Michigan. 
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Proper Eating Habits—How Best Taught 
the Blind Child—Mrs. Katherine Holcomb, 
Overbrook. 

General Discussion. 


Dormitory Management and Meeting the 
Superintendents’ Wives—Miss Elda 
Barnes, Ohio, Chairman. 

What Extent Should Matron Act 
Adviser and Supervisor?—Miss Elda 
Barnes, Ohio. 

Advisable Have Boys and Girls Assist 
with Household Duties?—Superintendent 
Walter Dry, Oregon. 

Questions for General Discussion: Should all 
only part the recreation hours 
supervised? For how many children should 
matron directly responsible? 


and Senior High Schools— 

Miss Caroline Heidel, Idaho, Chairman. 

The Importance Speech Education 
Schools for the Blind—Mrs. Sina 
Waterhouse, Perkins. 

How Dramatics Can Become Medium 
Expression for Blind Students Miss 
Maurice Norton, Oklahoma. 

General Discussion. 


Home and Senior High 
Schools—Miss Lois Cox, Maryland, Chair- 
man. 

How Home Economics Can Integrated 
with Other Subject Matter Accomplish- 
ing the Desired Educational Aims—Miss 
Lois Cox, Maryland. 

Discussion—Miss Doris Foster, New York 
State. 

Teaching Devices Have Found Helpful 
Presenting Foods, Clothing, Family Rela- 
tionship, Nutrition, and Care Younger 
Children—Mrs. Doris Horch, Ohio. 

Questions for General Discussion: prac- 
tical have our home economics depart- 
ment elaborate equipment which the chil- 
dren not have their homes? our 
home economics courses equip our students 
for successful homemaking? Would 
course study home economics for 


schools for the blind helpful? what 


degree are justified requesting 
segregation the special pupils and those 
that are candidates for graduation? 


Industrial Arts—Miss Lois Clifford, Western 


Pennsylvania, Chairman. 

Upon What Points Are Justified 
Judging the Desirable Industrial Activities 
Schools for the Blind?—Robert Mulligan, 
New York State. 

The Advantages and Disadvantages Trades 
Training Schools for the Blind—Frank 
Roznowski, Michigan. 

What the Relation Blind Relief Our 
Educational Plan from the Vocational 
Viewpoint?—Superintendent Laurens Wal- 
ker, South Carolina. 

What Material Value Industrial Arts In- 
struction the Mass Blind Youth Under 
the Present Blind Relief System?—Miss 
Violet Bushan, New Mexico. 

Handcrafts for the Retarded Blind—Royer- 
Greaves School for the Blind, King 
Prussia, Pennsylvania. 


Music—Bassett Hough, New York Institute, 


Chairman. 

How May Music Made Better Serve 
Individual Differences Children?—Mrs. 
Mabel Leive, Indiana. 

Singing Prime Influence Students 
Residential Schools—Miss Armeada Woods, 
Illinois. 

Discussion—Lester Best, Missouri. 

Questions for General Discussion: Which 
musical subjects are the blind best fitted 
teach? Some ways which musical 
Braille might simplified for beginners 
and adults. Some experiences work with 
band and orchestra. 

Neal Quimby, 

Overbrook, Chairman. 

What Activities That May Taught 
Physical Education Program May 
Incentive for Leisure Time 
Neal Quimby, Overbrook. 

What Should Boys and Girls With Their 
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Free Time Residential Schools?—Miss 
Dorothy Post, Virginia. 

Questions for Discussion: Possible 
methods coordinating the physical edu- 
cation program with the school health de- 
partment. Selling the corrective gymnastic 
program the classroom teachers. The 
place games the physical education 
program. 


Superintendents, Principals and Supervisors— 
Dr. Settles, Superintendent, Florida, 
Chairman. 

Piano—Scherzo Minor (Mendelssohn)— 
Valse Flat, Op. (Chopin)—Miss 
Antoinette Canacari, West Virginia. 

Employment and New— 
Dr. Potts, Assistant Director, Amer- 
ican Foundation for the Blind, New York, 
Y.; Clunk, Supervisor Service for 
the Blind, Office Education, Wash- 
ington, 

The Development Models Aids Teach- 
ing the Visually Handicapped—O. Hill, 
Ohio; Edward Waterhouse, Perkins. 

Results Braille Reading Survey—Principal 
Niday, Ohio. 

The Home Teacher Meets the Pre-school and 
the Post-school Child—Miss Irene Jones, 
Home Teacher, Society for the Aid the 
Sightless, Salt Lake City, Utah. 


2:00-4:00 P.M. 


Biology—Senior High School—Mr. Byron 

Ballard, New York State, Chairman. 

The Extent and Importance Laboratory 
Work Biology Classes—Superintendent 
Edwin Peterson, Montana. 

What Features Should Considered 
Selecting Text Biology for the Blind?— 
Joseph Botts, Missouri. 

General Discussion. 


Leslie 
Hays, Chairman. 
Panel Discussion: 
Instructional Costs—Superintendent 
Woolston, 
Housing Cost Per Pupil—Dr. 
Frampton, Principal, New York Institute. 


Cost Hospitalization—Superintendent 
Doyle Best, Tennessee. 

Non-Educational Costs per Pupil Basis— 
Superintendent John Bledsoe, Mary. 
land. 


Fourth, Fifth and Sixth Grades—Superintendent 
Robert Morrow, Arizona, Chairman. 
Round Table: 

Grade level upon which various subjects 
should introduced. 

Rotation courses and the grade for each. 

Should more emphasis placed upon the 
teaching place geography schools for 
the blind than given the public 
schools? 

what extent geography correlated 
with other subjects, such music, 
mathematics, history and English? 

What proportion teacher’s time should 
given the pupils who habitually seek 
the lines least resistance? the 
industrious, capable child? 

the end the sixth grade the child 
entering high school. What definite, 
fundamental habits should 
established this time? 

Should history taught the fourth 
grade separate subject incidentally? 

you recommend “home” work? 

Script writing: method, time spent and how 
make effective. 

Advantage spelling frame. 

Are justified passing the next grade 
those who can passing work orally 
but can neither read nor write Braille? 

Special health problems middle grades. 

Note: All persons attending this session should 
feel free enter into these discussions and 
present other pertinent questions. 


and Senior High 

Schools—Superintendent Davis, Arkan- 
sas, Chairman. 

Some Ways Teaching Attitudes and 
Methods Science—Paul Mitchell, New 
York Institute. 

The Importance Laboratory Science 
Classes—What Should It?—R. 
Long, Wisconsin. 
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and Senior High 
Donald Overbeay, Kansas, Chairman. 
The Function History the Modern 

World—Donald Overbeay, Kansas. 

Discussion—Paul Neal, Perkins. 

The Use Models Demonstrate the Living 
Past—Superintendent Williams, 
Georgia. 

Discussion—Edward Brayer, New York 
State. 


Kindergarten, First, Second and Third Grades— 
Mrs. May Hammond, Michigan, Chairman. 
How and When Teach Braille Writing— 
Miss Grace Badgley, Ohio. 

Language Problems with Special Emphasis 
Upon Spelling—Mrs. Alma Reid, Iowa. 

Questions for General Discussion: How can 
closer articulation between educational units 
realized? How much use should made 
tests and measurements aid 
determining student achievements and dif- 
ficulties the lower grades? What are 
the merits different teaching methods 
primary number work? 


Panel Discussion and Round Table—Superin- 
tendent Longanecker, Wisconsin, 
Chairman. 

Round Table Discussion: 

Tests for the Blind—Dr. Samuel Hayes, 
Mount Holyoke College, South Hadley, 
Massachusetts. 

Discussion—Miss Mildred Schorpp, New 
Mexico. 

Special Education the Visually Handi- 
capped—Dr. Ernest Newland, Chief 
Special Harrisburg, Penn- 
sylvania. 

Questions. 


8:00-10:00 SESSION. 


Music—Vocal, Robert Monaghan, New York 
State. 

Address—Trends and Services for the Sightless— 
Colonel Baker, Managing Director, 
Canadian National Institute for the Blind, 
Toronto, Canada. 

Address—Progress the Prevention Program— 


Dr. Lewis Carris, General Director, Na- 
tional Society for the Prevention Blind- 
ness, New York, 


Thursday, June 
A.M.—GENERAL SESSION. 


Music—Selected, Mr. John Meldrum, Okla- 
homa. 

Report Credentials Committee. 

Report Joint Findings Committee, Superin- 
tendent Lysen, Minnesota, Chairman. 

Preliminary Study Standard Curriculums 
Schools for the Blind—Dr. French, 
Principal, California. (To read Miss 
Mona Palmer.) 

Discussion—R. Woolston, 

Report Certification Committee, Superin- 
tendent Lineberry, North Carolina. 
Uniform School Report, Mrs. Genevieve 

Coville, Virginia. 

Report Committee Types, Grades Braille 
and Other Technical Matters, Francis 
Andrews, Principal, Perkins. 

Report the American Foundation for the 
Blind, Irwin, Director, New York, 

The Talking Book Education—Dr. Berthold 
Lowenfeld, American Foundation for the 
Blind, New York, 

Report the Legislation Committee, Superin- 
tendent John Bledsoe, Maryland. 

Report the Executive Committee Relation 
Coordination Between the A.A.W.B. and 
the 

Report the Guidance Committee—Represent- 
ing Superintendent Green, 
Missouri; representing A.A.W.B., Stetson 
Ryan, Executive Secretary, Connecticut Board 
Education the Blind, Hartford. 


1:30-2:30 SESSION. 


Reflections from Tower Ivy—Dr. Gabriel 
Farrell, Director, Perkins. 

The Réle the Visiting Teacher the Social 
and Educational Adjustment the Day 
School Braille Class Child—Miss Harriet 
Totman, Visiting Teacher, Braille and Sight 
Saving Classes, Cleveland, Ohio. 
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Sight-Seeing Tour Pittsburgh, arranged 


8:00-10:00 SESSION. 


Music—Selected. 

American Printing House for the Blind—A. 
Ellis, Superintendent, Louisville, Kentucky. 
Statistical Report, Committee Statistics 
the Blind—Miss Evelyn McKay, New 

York, 


resolution passed the Lansing convention the 
1938 directed the Executive Committee 
the A.A.I.B. confer with the Executive Committee 
the A.A.W.B. and take such steps may neces- 
sary bring about closer cooperation between the 
two organizations. Pursuant such instruction, the 
Executive Committees the two organizations met 
Louisville, March 17, 1939, and after prolonged dis- 
cussion voted unanimously recommend the re- 
spective associations the following: 


1.That the present Legislative Committees the 
and the A.A.W.B. function coordinately, 
and that there added the present membership 
the two Legislative Committees the Presidents 
and Secretaries the two Associations; and 

That the two Associations consider the desirability 
holding concurrent convention the same city 
1942, and that during this convention there held 


Committee Reports: 


Executive Committee. 
Secretary-Treasurer. 

Auditing Committee. 

Necrology Committee. 

Resolutions Committee. 

Nominating Committee. 

Receipt Invitations for 1942 
Final Remarks. 

Adjournment. 


such joint meetings the Executive Committees 
the two Associations may deem wise. 


The action the A.A.W.B. found recorded page 
the Proceedings the Eighteenth Biennial Con- 
vention held Los Angeles 1939. 

“The Minutes the Joint Meeting the Executive 
Committees the and the (see 
page 67) were then read Mr. Weir, Toronto, 
Canada. Colonel Baker moved that these Minutes 
received the Convention and filed. This motion, 
seconded Mr. Watts, was unanimously ap- 
proved.” 


meeting desired 1942 and the Executive 
Committee for 1941 and 1942 should instructed 
cooperate with the Executive Committee the 
A.A.W.B. selecting the time and place. 


fror 
mal 
tho 
soc 
civ 
fro 
dis 
tic 
thi 
jec 
lir 


THE SOCIAL ASPECTS 


difficult task present for your 
consideration more than one two relatively 
ineffective lines action which the social 
problems arising from hereditary blinding 

advisable confine our attention to- 
night those social problems which arise 
from the heritable disturbances vision, 
caused disease abnormality, which 
make people blind. 

Two, perhaps three, different lines 
thought present themselves most us. 

First, there are the tasks the care, edu- 
cation, and maintenance the blind which 
society has assumed duty throughout the 
civilized world, and these not differ 
materially cases hereditary blindness 
from those due accident and incidental 
disease their consideration not indicated 
present. 

Secondly, there the question preven- 
tion, which concerns specially to-night, and 
this associated with the possible third sub- 
ject treatment, which necessity, because 
the nature this particular group, 
limited application and confined certain 
surgical operations. 

heritable disease the sense which 
using the term to-night. meant the 
appearance some physical mental ab- 
normality which transmitted one 
other both parents their children. Note 
that this abnormality may present the 
father mother, but quite probable that 


Paper read the Annual Conference the Scot- 
National Federation for the Welfare the Blind. 


Edinburgh, June, 1939. Reprinted from The Teacher 
the Blind, February, 1940. 


neither may show any evidence the con- 
dition caused blindness their 
child. 

This definition excludes, therefore, those 
diseases which are communicated the child 
before birth because the presence the 
blood the mother some harmful ma- 
terial such organism poison. These 
are not truly hereditary, since they not lie 
latent, were, intermediate generations. 
The problems attached such diseases, 
which syphilis one, are special group 
themselves, already capable solution, 
and any case much simpler, complex 
though they are, than the prevention true 
hereditary taint. 

these spacious days, far the area 
the printed page concerned, almost every 
theory, and indeed statement, supposed 
fact has its controversialists, and, are 
have any intelligent appreciation the diffi- 
culties this matter, must review 
briefly possible some the facts which 
our knowledge heredity based. 

not doubted that every human being 
has had mother and, except the aborig- 
ines Australia, that father also per- 
haps incidental necessity, but still necessity, 
and order avoid the complexities attend- 
ant the consideration homo sapiens 
animal let turn some simpler organism. 

“As like peas pod” good enough 
way expressing similarity appearance 
among two more individuals, and yet 
not always true. One pea may sound, suc- 
culent, and green, and yet its neighbor, exist- 
ing you will grant identical environmental 
conditions, dimpled and paler. 

back with the year 1857 the 
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large garden the Augustin monastery 
Briinn, Austria, that time, and meet 
Father Mendel, young priest who work- 
ing among some common pea plants. The 
flowers that handling are full bud. 
Watch him gently open bud special 
way, and with fine forceps pluck away the 
several fine filaments with rounded heads 
which surround the central stronger green 
structure, which careful not touch. 
The plant dealing with tall and strong, 
nearly six feet height, but walks over 
much smaller plant some distance away and 
picks out with another pair fine forceps 
some the filaments from similar bud, in- 
stead destroying these did with the 
first flower, carries them over the tall 
pea plant and gently touches the exposed 
green portion the first blossom. only 
doing what any passing insect might have 
brought about when the flowers opened na- 
turally, but his actions have not been hap- 
hazard; several our ignorance judge 
unnecessary, but has reason for them 
all have patience hear. one the 
first the scientific investiga- 
tion heredity. 

Eight years pass, and find our priest, 
now his forty-third year, reading paper 
society Briinn. tells his listeners 
that pea plants and peas have certain charac- 
teristics which appear constantly from one 
generation another under certain circum- 
stances. One these characters tallness 
and another shortness. Certain plants, bred 
among themselves, remain constantly tall. 
Others, grown and propagated under simi- 
lar conditions, never grow more than two feet 
high. Now has found that, takes the 
dust-like pollen from one plant and carries 
the center another, germination takes 
place, and can note the occurrence any 
particular character the next generation. 

After this Austrian excursion can return 
with respect least for the scientific method. 


Mendel knew that each microscopic 
grain pollen, the cell with which 
combined the other plant produce the 
new individual, something was present which 
decided whether this young growth was going 
tall short. The hybrid was not inter- 
mediate size. was either five feet more, 
two feet less—in other words here was 
some constant characteristic which governed 
the degree growth independent en- 
vironmental conditions. 

found also that the first hybrid gen- 
eration resulted nothing but tall plants in- 
distinguishable from their one long parent. 
therefore called this tallness dominant 
character which domineered over the charac- 
ter shortness, which was certainly present 
but hidden, Mendel called it, recessive. 
This fact became apparent the next, the 
second generation, for then found that the 
plants appeared the proportion, when 
considerable number were counted, three 
tall one dwarf. 

The complexities succeeding generations 
need not enter into. They can worked 
out your leisure, but the point note 
that Mendel established certain laws hered- 
ity which are true for human families, and 
that the characters which may be, remember, 
abnormalities, appear and disappear from one 
generation another. 

now know through the work Nettle- 
ship London, and our country, Berry 
Edinburgh and Usher Aberdeen, that many 
eye abnormalities appear from one 
tion another human beings according 
Mendelian laws, but you must realize that the 
figures which Mendel worked out his 
principles are true only considerable num- 
bers families, and that the individual fami- 
lies not show characteristic grouping 
say three normal one abnormality. 
only the bulk, were, that the laws 
heredity are applicable. 

Again, abnormal condition may behave 
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different way different genealogies. 
one may dominant, like the tallness 
Mendel’s plants, and another recessive, 
was the dwarfness, and third possibility has 
been discovered within recent years, namely, 
that character may sex-linked. This re- 
sults the appearance blind sons whose 
mothers have perfect eyes. This the form 
which sex-linkage usually takes, and pre- 
sents particularly difficult situation because 
the children two apparently normal 
people may born with some ocular defect 
inherited from maternal grandfather. 

Marriage blood relations 
creases the risk defect appearing the 
children such unions. In-breeding it- 
self not inherently bad, provided the stock 
free from fault, but, person with mani- 
fest defect marries another with latent fault, 
very marked increase the incidence 
visual disability appears the children. 

The gathering data regarding inherited 
characters any human family difficult 
task, and one finds practically impossible, 
except few particular diseases, obtain 
any evidence which reasoned opinion can 
based the fate children who may 
born. Some events can, however, pre- 
dicted with certainty, such the fact that the 
marriage two albinos will certainly result 
nothing but albinotic progeny. 

The abnormalities which cause visual de- 
fect man are probably known many 
you. 

Among those showing dominant type 
Mendelian inheritance are certain kinds 
cataract, maldevelopments the middle coat 
the eye and the iris, dislocations the 
lens, and drooping the lids, The recessive 
group include anophthalmos absence the 
eyes, albinism, buphthalmos infantile glau- 
coma, and some kinds retinitis pigmentosa, 
while among the sex-linked type, familial 
optic atrophy (Leber’s disease), and congeni- 
tal nystagmus occur. 


dominant defective marries normal 
person, usually the case, only half the 
children will normal, and the defect will 
appear regularly every generation. 

recessive pedigree the abnormality ap- 
pears suddenly family with apparently 
normal parents, and quarter the children 
are affected. 

sex-linked pedigrees there are many va- 
rieties and combinations, but usually they re- 
sult the character appearing only the 
males, though the fault transmitted un- 
affected females. 

must remember that the problem 
heredity that the structure and life the 
germ cell. true that environment may 
influence the incidence and degree some 
hereditary diseases, but this not true, 
far know, those which cause blindness, 
with the possible exception cataract. 
Hereditary disease may not manifest 
birth, that say may not what 
called congenital, and indeed blindness may 
supervene result inherited taint any 
age. 

Well, what are about all this? 
You realize that the geneticist—the scientist 
who discovering daily all sorts marvelous 
facts about beetles and birds—cannot offer 
any help except refer Father Mendel 
and his laws, elaborated modern re- 
search, and say that such and such union 
safe, another dangerous, and third 
doubtful, but there leaves us, can 
offer escape far from the operation 
these laws. 

are left then with the propositions, 
Should marriage prohibited discouraged 
between persons whose children may 
blind? and, marriage does 
should there any action taken prevent 
the birth children? are not considering 
the advisability the marriage blind per- 
sons who may have healthy children. That 
matter for debate another time. The per- 
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sons concerned may either blind sighted. 

The religious and moral aspects this 
question not propose refer to. Perhaps 
someone may bold enough raise them 
the debate. feel that not fitted pre- 
sent you the different attitudes taken 
the supposedly soulless scientist, the social 
worker, the churchman certain per- 
suasions, and would therefore rather give 
you own opinions the matter the 
hope that least some them may survive 
your criticisms. 

First, think that, each case where con- 
templated marriage may involve the risk 
the birth blind potentially blind chil- 
dren, this risk should assessed person 
who can give opinion based authori- 
tative knowledge genetics. should 
obligation the part the society in- 
stitution concerned with the welfare these 
blind persons gather all the genealogical 
data they can for submission, through their 
medical officer, geneticist. 

If, his opinion, there distinct risk 
heritable taint, then the pair concerned should 
have the facts put before them persons 
approved the societies, and advice given 
them according the particular beliefs, 
prejudices you like, that they may hold. 

most there nothing morally 
wrong the limitation family such 
prevent human suffering promote 
happiness. The argument that such action 
likely promote immorality selfish, child- 
less marriages most unconvincing. 

not believe that disciplinary measures 
should ever taken, either the State 
those authority our societies, pre- 
vent these marriages until, ever, the State 
ready impose such disciplines throughout 
the whole community, and establish eugenic 
bureau which will regulate all marriages. 
That piece social legislation improba- 
ble any which could imagined this 
country, but remember that such disciplines 


exist some measure over great part 
central Europe, far Jew and Gentile are 
concerned. 

admit all know unfortunate fami- 
lies composed several blind children, where 
would seem desirable have statutory 
powers prevent sterilization the advent 
more children. Such legislation exists 
several parts the world, and has even 
been seriously considered this country 
connection with mental defect. The concensus 
opinion is, however, that such both in- 
effective and undesirable when the pros and 
cons are considered comprehensive way. 

The diseases which cause inheritable blind- 
ness have been subjects for study since the 
science genetics arose, and well 
remember that this one our youngest 
specialties science, and yet all-embrac- 
ing. Inherited characteristics largely make 
what are, and, our environment may 
measure mold life progresses, in- 
deed before separate existence has begun, 
the main, believe, our parentage that 
decides our fate this world. true 
some are born rich and poor, and some are 
always hard whatever they have, but 
these days sieving and mixing society 
the rich to-day are often the poor to- 
morrow. 

Over the great mass our people equality 
opportunity exists, and class distinctions 
have decreased greatly during the past thirty 
years, and consequence think reason- 
able hold that heredity will the future 
play even greater molding the in- 
dividual path each unit the community. 

our duty, therefore, endeavor see 
that those whom the laws nature bear 
most heavily, through fault their own, 
should receive from who are more for- 
tunate, through merit our own, 
great measure liberty mind and body 
that which enjoyed the community 
whole. 
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SUBMINIMUM WAGES FOR THE HANDICAPPED UNDER 
MINIMUM WAGE REGULATIONS 


Lavos 


REGULATION wages has in- 
variably brought forth the problem the 
handicapped under such regulation. There 
are some among the physically and mentally 
handicapped who, because the severity 
their defects and the requirements their 
particular jobs, cannot work efficiently 
swiftly other workers, Their earning 
capacity and worth their employers have 
been impaired. Upon the application any 
minimum wage regulation such workers 
would lose their jobs because they would 
unable come the productive stand- 
ards established implicity minimum 
wage regulation. prevent such effect 
permission has been granted either legally 
administratively allowing the employment 
such workers less than the official mini- 
mum 

Under every attempt the part the 
Federal Government the United States 
establish minimum wages this need for spe- 
cial provision for the 
capped workers has been recognized and met. 
Under the President’s Re-employment Agree- 
ment and the National Recovery Administra- 
tion codes, under the Public Contracts Act 
and under the Fair Labor Standards Act 
special licenses for substandard handicapped 
were issuable permitting their wage fall 
below the official minimum wage. 


articles legislation affecting the employment the 
handicapped. 


G., Special licenses for the handicapped under 
state wage laws. Outlook for the Blind, 34: 
1940: 


ADMINISTRATION 
Historical Review 


Very early the national recovery pro- 
gram initiated the Federal Government 
1933 minimum wage was established 
aid the economic rehabilitation the 
nation. short time after the commencement 
this program, under the President’s Re- 
employment Agreement, the following was 
issued 

persons who are limited their earning 
capacity through physical mental defects, age, 
other infirmities may employed light 
duty below the minimum wage set the Presi- 
dent’s Agreement, and for longer hours than are 
herein authorized, the employer obtains from 
the state labor commission certificate authoriz- 
ing the employment such defectives such 

The announcement was not followed 
authorization granting the labor commissions 
the right issue such certificates nor were 
any instructions issued relative the pro- 
cedure issuing the certificates. 

The Secretary Labor, within few days 
after this announcement, pointed out the 
National Recovery Administration the pos- 
sibilities abuse inherent it. Opportunity 
was offered under this announcement 
undermine the entire minimum wage and 
maximum hour provisions the Re-employ- 
ment Agreement. 

The National Recovery Administration, 
taking heed this warning, thereupon issued 
the following statement: 

National Recovery Administration, Official explana- 


tion the Re-employment Agreement, Bul- 
letin No. Office Manual V-B-21. 
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person whose earning capacity limited be- 
cause physical mental defect, age, other 
infirmity, may employed light duty below 
the minimum wage set the President’s Agree- 
ment, the employer obtains from the State 
authority designated the Department 
Labor certificate authorizing his employment 
such wages and for such hours shall 
stated the certificate. State authorities will 
guided the instructions the Depart- 
ment Labor issuing certificates such 


Pursuant the revised regulations the 
Secretary Labor the United States 
designated the state authorities (most fre- 
quently the state labor commissioners) and 
issued These instructions cau- 
tioned against wholesale granting cer- 
tificates and stressed the need for distinguish- 
ing between the mere presence defect 
and the actual substandardness because the 
defect. further safeguard the entire pro- 
cedure, doctor’s certificate was required 
all cases except advanced age,* and the em- 
ployee had sign the application. The state 
authority was advised investigate every 
case order determine whether the defect 
did really interfere with productive capacity 
and, so, how much, the end that the 
wage agreed upon might equitable. 
general, not more than per cent the total 
work force any single employer could 
certificated, and the wages could not fall 
below per cent the official minimum. 
The certificate itself was indicate the par- 
ticular hours and wages the worker. 
protect both the certificated worker and the 
hours provisions, such worker was per- 
mitted work excess the hours per- 
mitted normal workers. The general tone 
the instructions stressed the prevention 
abuse inherent laxity granting the 
certificates. 


National Recovery Administration, N.R.A. Release, 
October 16, 1933. 

affiliations the doctor were not designated. 
could the the employee’s the 
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These instructions and regulations were 
taken over into the codes which followed the 
President’s Re-employment Agreement. The 
seventh code, the first have provision 
covering the handicapped, approved August 
14, 1933, contained the following provision: 


assure employment workers who are 
physically handicapped and avoid their be- 
coming burden the state, such employees are 
exempted from (the wage provisions 
such employees shall not exceed number per 
cent the total workers employed 


was incorporated the clauses covering the 
exemption for the handicapped until the 
seventy-fourth code, approved October 31, 
The clause this code followed the 
announcement the President’s Re-employ- 
ment Agreement. 

general the early codes variously defined 
the groups whom exemption might 
They failed specify invariably 
that the productive capacity earning power 
must impaired the defect, Several 
the codes set limitation the number 
certificated workers per employer ranging 
from per cent per cent avoid the 
possible displacement normal workers 
certificated workers. Some included 
tions the degree below the minimum wage 
the substandard wage was set. 

Codes which were approved after the mid- 
dle November, 1933 tended follow the 
President’s Re-employment Agreement an- 

National Recovery Administration, Codes fair com- 
petition, vol. 71, Government Printing Office, 
1933; quoted Division Review, National Recovery 
Administration, Policy wages below the minimum, 
Work Materials No. 45, 1935, section Part 

Specifically the terms included “substandard em- 
ployees the Hosiery Code; superannuated and/or 
maimed employees the Gas Cock Codes; physically 
handicapped employees the Floor and Wall Clay 
Tile Code; privileged employees the Underwear 
Code; persons whose earning capacity limited because 
age physical mental handicaps the Auto- 
motive Parts and Equipment Manufacturing 
(Research and Planning Division, National Recovery Ad- 


ministration, Provisions regarding handicapped employees, 
Serial No. 78, August 1934, 
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nouncement. The Department Labor 
established administrative limitations the 
number certificated workers 
wage instructions the state agencies. 

February 17, 1934 the entire certificating 
program was standardized. The President 
the United States, Executive Order, 
defined the certificated worker one “whose 
earning capacity limited because age, 
physical mental handicap, other in- 
firmity.”* The Order furthermore provided 
for the issuance application forms 
state official designated the Depart- 
ment Labor and provided that the official 
guided instructions from the 
Department Labor. Each employer was 
requested file monthly list with his code 
authority covering the wages paid and maxi- 
mum hours worked for all certificated work- 
ers. Permission issue such certificates was 
made retroactive all early codes and bind- 
ing all future codes, The regulations could 
changed provided that good cause should 
shown exist the Administrator the 
National Recovery Administration prior 
the effective date the Order. 

Pursuant the Order the Secretary 
Labor issued instructions which were, the 
main, reiteration those under the Presi- 
dent’s Agreement. general 
the substandard wage was determined 
accordance with the degree substand- 
ardness but never less than per cent the 
official minimum wage. Not more than per 
cent work force could designated 
substandard certificated workers. code 
contained specific limitations, these were 
prevail, Any exceptions these regulations 
were made only the Depart- 
ment Labor and upon recommendation 
and investigation the state agency. 

These instructions also provided for strin- 


Roosevelt, D., Executive order prescribing rules 
and regulations for the interpretation and application 
certain labor provisions codes fair competition 
they affect handicapped workers, Executive Order No. 
6606-F, February 17, 1934, Office Manual V-C-24. 


gent methods issuing the certificates. The 
defect must actually interfere with the work- 
er’s earning capacity his particular job. 
certificate from doctor affiliated with 
some public agency was required for physical 
defects, except for age. For mental deficiency 
statement was required from psychiatrist, 
neurologist, psychologist. This cer- 
tificate statement must give the nature and 
the extent the defect upon which the 
exemption from the minimum wage provi- 
sions claimed. investigation the 
worker the job was urged and inter- 
view with him home 


Certification Practice 


Uniformity procedure throughout the 
entire United States was never achieved. The 
wide geographic differences and the differ- 
ences the adequacy and experience local 
agencies complicated the program. 

Uniformity was approached the general 
instructions, specific correspondence and 
visits. joint meeting officials issuing the 
licenses certificates was held which com- 
mon problems were discussed. 

Among the problems, common the 
states, were those setting arbitrary age 
for the “old” worker, the slow and in- 
efficient worker, and exemptions the 
limitations the number certificated 
workers per employer and the wage for the 
substandard worker. The general solutions 
stressed the prevention any exploitation 
workers and undermining the code provi- 
sions. age limit was set because sub- 
standardness due age relative matter 
depending the limitations the worker 
and the requirements the job; slow work- 
ers were not granted special licenses 


Department Labor, Instructions guide state authori- 
ties the issuance certificates handicapped workers 
under the Re-employment Agreement and the 
N.R.A. codes issued accordance with executive order 
No. 6606-F, November 1934. 
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certificates; and exemptions were not 
made except extreme cases. 

The certificate was issuable those whose 
earning capacity was impaired physical 
mental defect, age, other infirmities, The 
Executive Order did not specify the wage 
the number certificated workers per em- 
ployer establishment. These limitations 
were established the code authorities and, 
failing this, the Department Labor 
general order. 

Table sets forth the number codes 
having designated limitations either the 
wage the number certificated workers 
both. These limitations were set the 
code authorities and were prevail through- 
out industries covered the particular codes. 

The limitations the number cer- 


TABLE 


tificated workers are usually stated terms 
percentage the work force. total 
ninety-four codes had such provision. The 
greatest number had the limitations set 
per cent the work force, then per cent 
and then per cent. Some codes provide that, 
regardless the size the work force, 
minimum number certificated workers can 
employed. Since percentage, such 
per cent, meaningless when the total work 
force less than 20, this provision the 
minimum number permitted guarantees that 
least one certificated worker may em- 
ployed any one establishment. total 
twenty-three codes had such provision, The 
greatest number permitted least one handi- 
capped and certificated worker per employer, 
the next greatest number permitted two, and 


RELATIONSHIP BETWEEN THE WAGE CERTIFICATED WORKERS AND THE PROPORTIONS 


ARE THE TOTAL FORCE TERMS THE NUMBER CODES 


CERTIFICATED WORKERS 


Substandard Minimum num- 
Per hundred employees ber permitted pro-| Total 
Proportion 
minimum wage 
75 “ “ I 14 I 3 
70 “ “ I I 4 6 
65 I I 
Numerical wage 
per week 
$14.00 
$12.00 
$11.00 
Per hour 

$.30 
$.25 


Data tabulated investigator from Committee Minimum Wage, U.S. Department Labor, List perma- 
nent codes containing provisions for the issuance of certificates to substandard workers, Misc. 5228, October 4, 1934. 


b Applicable only to handicapped apprentices. 


© Nine codes provide that the 5 per cent shall include learners. 
4 One code provides that the § per cent shall include learners. 
© Two codes provide that the 5 per cent shall include learners. 
£ One code provides that the wage is determined by piece rate. 
® Applicable in cities over 250,000 in population. 

b Applicable in cities less than 250,000 in population. 
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one code permitted five such workers the 
minimum number regardless the size the 
work force. Thirty-six codes did not include 
such provision. 

Limitations the substandard wage were 
minimum wage. The most fre- 
quent proportion was per cent. Six codes 
had per cent; three per cent and one 
per cent. total eight codes indicated 
specifically some numerical wage per week. 
And four codes set numerical wage per 
hour for certificated workers. total 
forty-four codes had wage provision. 

The most frequent combination wage- 
certificated worker limitation was per cent 
the minimum wage and per cent the 
work force. Other combinations showed 
with per cent the minimum 
wage and per cent the work force the 
next most frequent. 

the Executive Order February 16, 
1934, general limitations were set all codes 
without expressed limitations. The maximum 


TABLE II. GRANTED CODE 
ORDER NUMBER GRANTED* 


Per- Cumula- 
Code centage tive 
total percentage 

Cotton garment 39.2 39.2 
Canning 9.6 48.8 
Men’s clothing 5.1 53-9 
Boots and shoes 4.1 58.0 
Underwear 61.5 
Cotton cloth glove 2.0 63.5 
Coat and suit 1.7 65.2 
Infants’ and children’s wear 66.9 
Fabricated metals 1.6 68.5 
Hosiery 1.6 70.1 
Cotton textile 71.6 
Fresh water pearl buttons 1.4 73.0 
Leather and wool knit gloves 1.4 74.4 
Undergarment and negligee ¥.2 75.6 
Lumber and timber products 76.7 
Cigarettes 1.0 

Other 20.1 97.8 

Codes not identifiable 100.0 


*Calculated the investigator from data reported 
Labor Standards, Department Labor, op. cit., 
8-25, 
codes, totaling number, issued less than 
per cent each of the total certificates granted. 


NUMBER 
Per- Cumula- 
State centage tive 

California 12.6 12.6 
Pennsylvania 11.8 24.4 
New York 10.8 35.2 
Missouri 6.3 41.5 
Maryland 6.2 47-7 
Ohio 6.0 53.0 
New Jersey 4-3 58.3 
Illinois 4.2 62.5 
Indiana 4.1 66.6 
Georgia 3-4 70.0 
North Carolina 2.8 72.8 
Texas 2.4 75.2 
Virginia 2.4 77.6 
Connecticut 79.8 
Tennessee 82.0 
Iowa 1.9 83.9 
Massachusetts 1.6 85.5 
Minnesota 1.6 87.1 
Kentucky 1.5 88.6 
Maine 1.4 90.0 
Alabama 1.4 
Washington 92.5 

Other 7.5 100.0 


Calculated by the investigator from data reported in 
a of Labor Standards, Department of Labor, op. cit., 


p These States, totaling 23 in number, granted less than 1 
per cent each of the total number issued. 

number certificated workers was set 
per cent the work force and the wage was 
not fall below per cent the official 
minimum wage, least one certificated 
worker was permitted. 

total 17,203 certificates were issued 
and including May 27, 1935. Nearly 
per cent these certificates were issued under 
two codes, the cotton garment and the can- 
ning codes (Table II). Five states issued 
nearly per cent the certificates 
‘Two states account for about per 
cent the rejections formal applications 
(Table IV). the 17,203 certificates issued 
1.6 per cent were revoked because the terms 
under which they had been issued were 
violated and 3.4 per cent were canceled, either 
because need existed for further certifica- 
tion, because the certificates were originally 
issued incorrectly. The detailed statistics are 
presented Table VI. 


> 
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IV. APPLICATIONS REFUSED STATES 
ORDER THE NUMBER REJECTED* 


Per- Cumula- 
State centage tive 
total 

New York 27.5 
Pennsylvania 21.8 
Ohio 9.6 58.9 
Illinois 7.6 66.5 
Tennessee 6.4 72.9 
Connecticut 6.0 78.9 
Maryland 4.1 83.0 
Iowa 86.3 
New Jersey 88.5 
Virginia 2.0 90.5 
Arkansas 92.2 
Indiana 1.6 93.8 
Other 6.2 100.0 


®Calculated by the investigator from data reported in 
Division Labor Standards, Department Labor, op. cit., 


Pp. 8-25. 
These states, totaling and the District Columbia, 


rejected each less than 1 per cent of the total number of appli- 
cations made. 


TABLE CERTIFICATES ISSUED PROPORTIONS 
CERTIFICATES REQUESTED STATES* 


Per- Per- 

State centage State centage 
Alabama Nebraska® 97.4 
Arkansas 39.2 Hampshire 94.1 
California 100.0 New Jersey 89.6 
100.0 New York 47.2 
Connecticut 61.8 North Carolina 97.8 
Delaware 97.2 North 66.6 
Georgia 95.4 88.5 
100.0 Oregon 100.0 
Illinois 70.6 Pennsylvania 70.3 
Indiana 92.0 Rhode 85.3 
Iowa 72.2 South Carolina 80.0 
Kansas 94.6 South 
Kentucky 98.7 Tennessee 
97.8 Texas 99.5 
Maine 99.1 72.1 
Maryland 87.1 100.0 
Massachusetts 91.8 Virginia 84.2 
Michigan 98.6 Washington 100.0 
Minnesota 94.3 West Virginia 94.2 
Mississippi 92.2 79.2 
Missouri 98.6 
100. Total 81.4 


*Calculated by the investigator from data reported in 
Labor Standards, Department Labor, op. cit., 
26. 

Less than 100 applications made. 


Very little additional data are available 
the more detailed and analytic aspects the 
program certification the handicapped 
under the National Recovery Administration, 
One state, Pennsylvania, has reported addi- 
tional data the program. Tables VII and 
VIII present this information relative the 


AND CANCELLED 


Number Number Number 


States granted revoked cancelled Total 
Alabama 233 
Arkansas 
Missouri 1,089 102 222 324 
New Jersey 746 
New York 1,861 109 109 
Total 17,203 276 590 866 


* Calculated by investigator from data reported in Division 
of Labor Standards, Department of Labor, op. cit., p. 26. 
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VII. CERTIFICATED WORKERS 
PENNSYLVANIA FROM NOVEMBER 1933 
JUNE I5, 


Defect basis Per- 
issuance centage 
Old age 64.4 
Physical incapacity 32.9 
Mental incapacity 3.7 


Department Labor and Industry, Penn- 


labor and industry the depression, Special Bulletin 
No. 39, 1934, Chart xviii. 


characteristics the certificated employees 
from the beginning the certification 
June 30, 1934. 

The infirmities advanced age account for 
nearly two-thirds the certificated workers. 
Mental incapacity was the basis nearly 
per cent the cases, The remainder, nearly 
were issued upon the basis some 
physical incapacity. 

Over per cent the certificated workers 
were sixty years age and older. Only 
per cent were less than forty years age. 
While specific data are available, would 
seem that many cases the physical defect 
was coupled with age. 

The workers certificated this time 
were barely per cent the employees 
covered the 233 establishments which 
they the middle June, 1934, 
Pennsylvania had issued over two-thirds its 
certificates 


PENNSYLVANIA FROM NOVEMBER I5, 1933 


JUNE 15, 1934* 


Per- 

Age centage 
Under years 
40-49 years 
23.9 


*Pennsylvania Department Labor and Industry, Penn- 
sylvania labor and industry in the depression, Special Bulletin 
No. 39, 1934, Chart xviii. 


The general effects the codes employ- 
ment physically and mentally handicapped 
workers were threefold. Few, and many 
cases no, workers lost their positions because 
the codes’ minimum wage provisions. Few 
attempts were reported exploitation ef- 
ficient handicapped workers using cer- 
tificates substandardness. The extent 
which substandard handicapped gained em- 
ployment result the program cer- 
tification was limited. was felt, general, 
that the wage and certificated-worker limita- 
tions were not flexible enough bring about 
general employment for such 

The exemptions allowed the handicapped 
did not undermine the minimum wage regu- 
lations the codes. The entire procedure 
constant revision and improvement strin- 
gency the certification program militated 
against this. The seventeen thousand cer- 
tificated workers constitutes only small 
proportion the several million workers who 
were covered the minimum wage provi- 
sions the National Recovery Adminis- 


Pennsylvania Department Labor and Industry, 
cit., 67. 

Department Labor and Industry, 
Labor and Industry, June, 1934. 


National Recovery Administration, Report N.R.A. 
Commission study effects codes upon employment 
physically mentally handicapped workers, N.R.A. 
Release No. 6557, July 23, 1934. 


National Recovery Administration aimed 
cover all, nearly all, workers the United States. 


Certification for slow workers was not carried 
generally under the N.R.A. codes. Three codes, hosiery, 
dress manufacturing and cigar manufacturing, permitted 
the payment less than the minimum wage slow 
workers. The proportion slow and handicapped work- 
ers any establishment under the hosiery code was not 
exceed per cent the production employees and 
under the dress manufacturing industry was not ex- 
ceed per cent the total number employees. The 
proportion the cigar manufacturing industry was set 
per cent for slow workers. (Secretary’s Committee 
Minimum Wage, Department Labor, op. cit., 
November 1934.) These provisions are, best, vague 
and, their worst, threat the wage standards. 
there truly worker who psychologically slow, finer 
definition needed (vide Pidgeon, M., Employed women 
under N.R.A. codes, Women’s Bureau, Bulletin 
No. 130, 1935, Pp. 50-51.) 
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Summary 


Recognition the need for special provi- 
sion for substandard handicapped workers 
came gradually under the National Recovery 
Administration. The development the pro- 
gram was marked more stringent regula- 
tions and more definite procedures granting 
certificates. Under all-covering executive 
order the program certification was stand- 
ardized. Limitations were set per cent 
the work force the maximum the sub- 
standard handicapped could constitute, and 
the substandard wage was not fall below 
per cent the minimum wage. Many 
codes had specific provisions usually setting 
the limitations per cent the work 
force and per cent the minimum wage. 
The general limitations set the exec- 
utive order were prevail unless the code 
provided otherwise. 

total 17,203 certificates were issued 
and including May 27, 1935. the 21,136 
formal applications made, 3,933 were refused. 
the total granted 276 were revoked and 
590 cancelled, The certificates issued and ap- 
plications rejected are concentrated few 
states and under few codes. Certification 
was not uniform throughout the nation nor 
widespread among the codes. 

From available data nearly two-thirds 
the certificates were issued for advanced age, 
about one-third for physical defects and nearly 
per cent for mental incapacity. Over two- 
thirds the certificated Pennsylvania were 
women, and over per cent the group 
were above fifty years age. While the 
extent which such certificated workers 
tended displace normal workers difficult 
determine, available data show them 
constitute small proportion the total 
covered the codes. The codes did not con- 
stitute danger the employment possi- 
bilities the handicapped. They did not 
open, the other hand, opportunities for 
their employment. 


Tue 


The Federal Government its attempts 
establish minimum wages and control the 
conditions employment has provided 
Act Congress control over the conditions 
purchase supplies and the making 
contracts the part any agency the 
Federal Government, the District Colum- 
bia, and any corporation all the stock 
which beneficially owned the United 

Section (b) this law provides that 
the Secretary Labor the United States 
shall determine the minimum wage ac- 
cordance with prevailing wage standards 
work similar the contractor’s and locali- 
ties where the contractor has his establish- 
ment. Section provides for any necessary 
exemptions the wage requirements estab- 
lished the Secretary Labor. The part 
under which the Secretary may issue exemp- 
tions for handicapped workers follows: 


Sec. Upon the joint recommendation 
the contracting agency and the contractor, the 
Secretary Labor may modify the terms 
existing contract respecting minimum rates 
pay may find necessary and proper ... 
prevent injustice and undue hardship. The 
Secretary Labor may provide reasonable 
limitations and may make rules and regulations 
allowing reasonable variations, tolerances and 
exemptions and from any all provisions 
this Act respecting minimum rates 


This provision contrasts sharply with the 
clauses granting the special licenses the 
physically and mentally handicapped under 
the laws the States the United 
the clauses the and the 
clause the Fair Labor Standards Act. The 
Public Contracts Act does not explicitly state 


Seventy-fourth Congress the United States, 
ACT provide conditions for the purchase supplies 
and the making contracts the United States, and 
for other purposes, Public, No. 846, 74th Congress. 

Lavos, G., op. cit., pp. 6-8. 

Vide supra, page 
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that the handicapped are exempted 
necessary, and makes restrictions the 
wage the number tolerated workers. 
Whatever program developed for the 
substandard defective worker rests upon the 
Secretary Labor. The program will 


entirely administrative nature. 


Tolerances Practice 


Nineteen minimum wage determinations 
have been made the Secretary Labor 
pursuant the Act. these, seven contain 
“tolerances” exemptions from the 
wage provisions for the handi- 
capped. The need for tolerances some 
minimum wage determinations and not 
others determined upon factual evidence. 
certain classes workers, such learners 
defectives, are habitually employed 
industry, tolerances are granted the wage 
determinations for such classes. Whether 
tolerances are granted rests entirely 
upon the situation the industry itself. 

When minimum wage determined for 
any particular industry, copy the deter- 
mination sent all known members the 
industry. The determinations include state- 
ment whatever tolerances are granted. 
Furthermore, every contract includes refer- 
ence statement the minimum wage 


standards established the Secretary. 
And, finally, the minimum wage determina- 
tion published the Federal Register 
which provides official notice it. these 
means the possibility tolerances made 
known employers. 

The exemption any individual handi- 
capped worker upon the interference 
the defect with productive capacity. The 
employer decides whether any given defective 
worker requires the tolerance. The Division 
Public Contracts (which administers the 
law) the course its investigations, which 
any effective minimum wage administration 
needs, decides whether the tolerance should 
continue. From available data does not 
seem that investigation specifically di- 
rected the “tolerated” worker made. 
The first inkling which the Division has 
any tolerated workers occurs when the 
routine minimum wage investigation made. 
This procedure allows for, least, period 
exploitation the tolerated worker not 
actually substandard. 

limitations have been set upon the 
period validity any specific tolerance 
exemption. There are, though, official limita- 
tions either the wage for the substandard 
handicapped worker the proportions which 
such workers may the total work force 


TaBLE TOLERANCES FOR HANDICAPPED AND SUPERANNUATED UNDER 
THE MINIMUM WAGE 


Minimum Wage Substandard Wage Proportion 


Industries Minimum Work 
Week Hour Week Hour Wage Force 

Men’ ort 14 35 “ 71 “ 


*Tabulated and calculated by investigator from Division of Public Contracts, U.S. Department of Labor, Analysis of mini- 
mum wage determinations the Secretary Labor pursuant the Public Contracts, Act June 30, 1936, Misc. 307. 

b Learners included under this proportion of the work force. 

There specific mention the groups tolerated except that they must workers.” Under this the handi- 
capped and superannuated may included. 
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both. These limitations are set forth 
Table IX. 

The proportion normal workers that 
tolerated workers may constitute usually ex- 
ceeds the proportion under the National 
Recovery Administration regulations. This 
proportion includes, though, learners all 
but two industries. The wages permitted for 
tolerated workers are lower general than 
those permitted similar workers under the 
National Recovery Administration. The pro- 
portions range from per cent (for in- 
dustry which certain class workers, 
which may include handicapped workers, are 
tolerated) per cent the official 
Three the six tolerances which 
specifically mention the handicapped reach 
exceed the limitation set the Execu- 
tive Order under the National Recovery Ad- 
ministration. 

The proportions which the tolerated may 
constitute the total work force range from 
per cent (for industry which certain 
class workers, which may include handi- 
capped workers, can paid) per cent 
the work force. Five the six codes 
which the handicapped are specifically men- 
tioned have had the limitation set per 
cent the work force. three these the 
proportion must include learners well 
tolerated handicapped. 

Data the number tolerated workers 
and the defects for which this exemption has 
been granted are not available this writing. 


Summary 


Under broad clause the Secretary Labor 
the United States can and has permitted 
substandard handicapped employees con- 
tractors with the Federal Government and 
certain affiliates work less than the of- 
ficial minimum wage. While regulations 
have yet appeared the period validity 
such tolerances, official limitations both 
the wage for such workers and the number 


such workers per contractor are effect, 
general these limitations are broader than 
those under the National Recovery Admin. 
istration. Wages for tolerated workers range 
from per cent per cent the official 
minimum and the number tolerated 
ers (usually including learners) ranges from 
per cent per cent the work force 
for any given contractor. piece rates pre- 
vail, they must the same for tolerated 
workers they are for normal 


ment Labor, through newly created 
Division Hours and Wages, shall have the 
power “provide for the establishment 
fair labor standards employments and 
affecting interstate commerce, and for other 
purposes.” 

Pursuant this law the Division has estab- 
lished the legal minimum wage certain 
designated heretofore found 
under Federal regulation the rates 
wages, there are special regulations applicable 
the substandard handicapped workers. The 
Administrator the Act issued the following: 


curtailment opportunities for employment, 
shall regulations orders provide for 
the employment individuals whose earning 
deficiency injury, under special certificates 
issued the Administrator, such wages lower 
than the minimum wage applicable under sec- 
tion and for such period shall fixed 
such certificates. (Section 14) 


The clause merely grants the Administrator 
power carry the program. Restrictions 
the certificated, the substandard wage, 
the period validity, and similar problems 
are set administratively the 
Administrator. The clause, though, does 


Seventy-fifth Congress the United States, ACT 
provide for the establishment fair labor standards 
employments and affecting interstate commerce, and 
for other purposes, Public, No. 718, 75th Congress. 
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state that the defect must interfere 
with the worker’s earning capacity. 

The Administrator issued October, 1939 
regulations the employment 
substandard handicapped 

Under these regulations the following con- 
ditions for the certificate are obtain: Ap- 
plication for the certificate must made 
official form signed both the employer 
and the employee, showing that the worker 
has defect stated Section 14, that the 
defect has impaired the earning capacity 
the worker for the particular position, and 
that necessary employ the worker 
less than the prescribed minima Section 
prevent curtailment work opportunities; 
the Administrator representative may 
accept the facts presented may order 
investigation the defect other facts 
before granting rejecting the application; 
three copies the certificate will made 
out, one for the employer, one for the em- 
ployee and one for the Division; the wage 
shall not less than per cent the 
prescribed minimum unless lesser wage 
justified; all certificates shall terminate 
September 1940; the certificate shall void 
data given false; employment wage 
lower than the determined wage prohibited. 
The regulations also provide for review 
any grant rejection certificate the 
Administrator upon the petition any person 
aggrieved the action. The regulations 
set forth may modified. 

These regulations not set any limita- 
tions the number certificated workers 
per establishment nor are investigations 
every application covering the defect, its inter- 
ference with productive capacity and earning 
power the particular job, 
problems provided for. 

Because the time for organizing the pro- 


18Wages and Hours Division, Department 
Labor, Regulations applicable employment handi- 
capped persons. Title 29, Ch. V., Code Federal Regula- 
tons, Part 524. October 1939. 


gram granting certificates was 
the Administrator issued the middle 
October, 1938, temporary regulations authoriz- 
ing the employment handicapped workers 
sub-minimum wages, provided that: (1) 
the employer honestly believed the worker 
have impaired earning capacity reason 
his defect; (2) the worker had been em- 
ployed less than the minimum rate 
Section prior October 17, 1938; (3) 
non-handicapped workers were employed 
the job prior October 17, 1938, they had 
been paid more than the handicapped worker; 
(4) the subminimum wage should not 
less than per cent the minima; (5) 
more than per cent the workers job 
similar the handicapped persons received 
the same wage (as the handicapped person) 
prior October 17, 1938, then temporary 
exemption should granted; and (6) the 
temporary exemption should terminate 
December 1938 unless, prior that date, 
application should have been made. 


Certification Practice 


The program too recent permit any 
summarization the certification procedure 
and its effects. April 1940, 7,167 
applications for the special certificate had 
been made. these 3,374 had been granted. 
These are the only available data the 
program practice. The Division has been 
too much concerned with the problems 
organizing and carrying the chief pur- 
poses the law devote great deal 
study the handicapped—who are, after all, 
very small minority. 


Summary 


Following the lead other minimum wage 
regulations, the Federal Government, under 
the Fair Labor Standards Act, permits the 
payment wage less than the official 


The Act went into effect October 24, 1938 and 
had become law June 25, 1938. 


minima certificated handicapped workers. 
This wage shall not less than per cent 
the minima. Other limitations have not 
been announced. investigation each 
application not compulsory but may 


AND RECOMMENDATIONS 


The Federal Government has followed the 
lead the American States and the several 
foreign countries and has granted, upon the 
establishment floor for wages, permission 
employers pay certain workers less than 
the official minimum wage. These workers 
have a-physical, sometimes mental, defect, 
are superannuated. The defect interferes 
with their productive capacity and, con- 
sequently, their earning capacity. prevent 
discharge for such workers upon the ap- 
plication minimum wage regulation, and 
prevent general curtailment job oppor- 
tunities for these workers, payment 
subminimum wage legally administra- 
tively permitted. This fills needed part 
the governmental control over the rates 

While the specific limitations have varied 
from attempt attempt, they have usually 
controlled either the subminimum wage 
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the number subminimum workers 
establishment. mention, under any 
tempt, available limitation the 
period time the certificate valid. Another 
failure has been the lack 
investigation the case. Under the two 
great attempts the Federal 
the National Recovery Administration and 
the Fair Labor Standards Act, investigations 
are not compulsory. 

spite these failings the possibility 
employing handicapped workers 
minimum wages has not resulted either 
exploitation the handicapped 
ment normal workers. 

any present future policy Federal 
regulation the rates pay recom- 
mended that the following considered: 

That every case investigated; 

That the investigation carried 
authorities the locality the case; 

That these local authorities include, 
least, doctor paid some governmental 
agency and specialist the occupational 
adjustment the handicapped; 

That the recommendations made previ- 
ously held for consideration this in- 
stance.” 


Lavos, G., op. cit., 20. 
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INDIVIDUALIZED APPROACH THE PROBLEMS 
BLINDNESS AND IMPAIRED VISION 


which the very life 
blood the science generic case work, at- 
tempts understand the individual through 
his reaction series life experiences 
common all us. These experiences in- 
dude birth, nursing, weaning, love mother, 
love father, aggression toward father and 
mother, and adolescence, name only few. 
accepted fact that individuals have 
both conscious and unconscious reactions 
all these experiences. dealing with any 
individual difficulty, therefore, the case 
worker attempts make possible for the 
dient learn for himself what his feelings, 
recognized and unrecognized, are toward 
these experiences and thus find out what 
point his development some experience, 
experiences, were destructive shatter 
his self-confidence and make difficult im- 
possible for him take the next step his 
growth. The positive experiences are also 
studied that the individual comes accept 
himself and begins build what 
really is. This understanding his own 
the part the client necessary 
order enable him overcome the 
culty which confronts him the feeling 
inadequacy, that experiences. 
The foregoing paragraphs contain brief 
description what practicing case workers 
understand the case work relationship and 
its use treatment. this paper shall 
concerned with determining whether, 
through the case work relationship, blind 
can achieve the same kind under- 
sanding their problems and their feelings 
toward them clients with other difficulties, 


limitations, and handicaps can get from the 
worker-client relationship. belief, 
based upon several years work with the 
emotional problems visually handicapped 
clients, that this understanding can attained 
over period time much the same way 
achieved clients with normal vision. 
The case worker, working with the emotional 
adjustment blind and visually handicapped 
clients, must realize that our highly com- 
petitive modern society blindness, impaired 
vision, very decided handicap any indi- 
vidual. Yet adjustment which tolerable 
the individual himself, well the 
group which lives, may worked out 
the client learns accept his limitation, 
lack vision, and function adequate 
individual making full use his remaining 
senses. 

While treatment seeks achieve under- 
standing and acceptance his limitations, 
cannot stop here, but must provide the 
individual with positive ego values well. 
This necessary because the ego any indi- 
vidual, blind sighted, that part his 
personality through which establishes and 
maintains intercourse with those about him. 
Consequently most likely suffer from 
environmental reaction and usually needs 
strengthened enable the client carry 
on. 

ego enhancement the keystone treat- 
ment, the question arises how may 
achieved. Case workers have found least 
three ways which this can done. John 
Reimers, Professor Case Work Ohio 
State University, summarized these very well 


paper titled, “Enhancing Family Life” 
delivered this year the Ohio Welfare Con- 
ference. quote: 


first, acceptance and recognition the in- 
dividual other people; second, having avail- 
able and being able use reasonably nourish- 
ing outside world; third, establishing flexible 
and conscious diplomatic relations between the 
ego and basic life drives. 


Let discuss these turn they apply 
any individual difficulty and more par- 
ticularly they have bearing the treat- 
ment clients who are blind, who have 
had visual difficulty since infancy. 

understand his growth processes. With par- 
ticular reference ego development must 
know how his parents treated him infancy 
and early childhood. The treatment re- 
ceives here terms affection and en- 
couragement, dislike and discouragement, 
will large measure condition his responses 
adult life toward people the outside 
world. the outset life experience the 
ego any child weak. Parental en- 
couragement and affection tend strengthen 
and thus give the child self-confidence 
his earliest milieu. The opposite treat- 
ment tends bring about the opposite result. 
can readily seen, then, that the child 
security essential for ego development. 

Before going further, may analyze the 
concept security. For purposes discus- 
sion may broken down into two parts: 
(a) security, that is, the security 
which the child himself feels about himself; 
and, (b) external security, which afforded 
him his environment. internal 
curity the child has very little. That why 
the security his environment, which 
early life means parents, must necessity 
greater. 

The difficulty the case the blind child, 
the child physically handicapped any 
other way, that the parents tend provide 
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too much external security for him, thereby 
throttling, instead fostering, ego develop. 
ment. They this doing more for him 
than they would for normal children, 
making impossible for him gain conf. 
dence doing and succeeding. Some 
has said that “nothing succeeds like success” 
If, these early years, then, the child has 
little opportunity for success any 
enterprise, will have only scant experience 
upon which base confidence 
that the amount self-confidence and 
dependence that adult blind person mani- 
fests direct ration the amount 
portunity has had things for him. 
self and for others child. The emotional 
development the blind child further 
complicated the fact that, because the 
over-protection the part parents which 
gives him external security, his internal 
curity correspondingly decreased. Thus 
needs “hang to” early self-regarding 
attitudes longer than normal children, 
perhaps cannot grow beyond them all. 

have said that one method ego 
enhancement the acceptance the indi- 
beyond mere acceptance and encourage 
ego development direct praise and 
proval. This treatment commonly used 
case workers and applicable the 
treatment sighted sightless clients alike. 
this direct approach early frustrations may 
understood and their effect minimized 
overcome. 

The second method encouraging the ego 
that modifying the environment such 
way that the ego, which for some reason 
has become temporarily overwhelmed, can 
function more adequately. This sometimes 
known “manipulation the 
ment” and calls for skill the part the 
worker relating existing resources the 
client’s needs creating new resources for 
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the solution his problems. While may 


used cases which the blindness has 
present since childhood, lends itself 
particularly well the treatment the 


newly blinded individual. this type 


may take the form further 
education, vocational retraining, preven- 
tive and follow-up medical care: 

is, however, not applicable the adult 
blind alone, but could used greater 
extent than present common the 
treatment blind children various stages 


their chronological and emotional develop- 


ment. referring the method 
educating blind children. the present time 
are not only providing these children with 
education but special environment 
which that education takes place. The 
education necessary order that 
blind children may learn use the ap- 


pliances and devices developed for the use 


the blind, but the special environment, 
namely the residential school, could rele- 
gated the horse-and-buggy era where 
belongs. Many gains individual nature, 
well social character, would result 
from the increasing use public schools 
blind children. While not within the 
the implications institutional education 
the personality development blind men 
and women, should like make few 
observations the gains that would result 
from more extensive use the plan under 
which blind and seeing children are educated 
side side our public schools. should 
like this because social workers, who are 
just beginning work with the problems 
the visually handicapped, not always rea- 
lize the permanent effects which institu- 
tional environment apt leave the 


Personalities growing children. 


The greatest gain the individual would 
that his adjustment the sighted world, 
which begins make his family situa- 


tion, would not have interrupted 
years away from this group. The child’s 
relationships would continue, and the school 
experiences with sighted children would fur- 
nish more normal pattern development 
for him. Competition with sighted school- 
mates would more naturally lay the founda- 
tion for successful participation the eco- 
nomic and social activities the community 
adult life. The blind child would have 
more accurate measuring stick for his 
abilities and limitations, and, upon comple- 
tion his education, would not have 
through period readjustment world 
did not know. many the graduates 
residential schools, fear, have come 
accept the interest the state their 
problems their due. The world-owes-me- 
a-living attitude much too common. This 
would not blind boys and girls were 
closer the everyday economic problems 
their families. least one social gain would 
the better understanding that both blind 
and sighted children would acquire from 
daily contact with one another. 

course not mean imply here 
that the residential school for the blind has 
altogether outgrown its usefulness. There are 
children who see, who must, for one reason 
another, segregated from their fellows. 
Likewise there are blind children who have 
complicating problems, needing special en- 
vironment. the whole, however, feel 
that the education the blind and the seeing 
should parallel each other, both content 
and environment. 

Let return our central thesis, the en- 
couragement the ego manipulation 
the environment. One type situation 
which this procedure extremely important 
that the newly blinded individual. 
have stated before, this type treatment 
requires skill the part the case worker; 
fact, just much skill the other two. 
the past one mistake frequently made was 
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the assumption that the individual who 
had recently lost his sight needed endure 
long period adjustment his new situa- 
tion. waited until the solicitude 
family and friends created situation 
satisfying the individual that counter- 
balanced the urge face life now further 
complicated with new and frightening 
handicap. 

Every effort should made bring exist- 
ing resources the aid the newly blinded 
individual the earliest opportunity. 
stead, therefore, being exposed the well- 
meant, but damaging sympathy and com- 
miseration family and friends, the client 
may undertake program calculated prove 
that can still carry many the activi- 
ties which was engaged before the loss 
sight and that new ones may found 
take the place those which can 
longer pursue. this repect the attitude 
the Seeing Eye, Inc., seems very sound, 
for bases its acceptance client for train- 
ing, not the duration his blindness, but 
rather his potentialities individual 
determined comprehensive study his 
past experiences and future objectives. 

Making available teaching and case work 
services newly blinded patients while they 
are still the hospital also step the 
right direction. this connection might 
make these observations: The blindness 
the worker teacher seems play es- 
pecially helpful only the teaching 
newly blinded individuals. Newly blinded 
clients seem find the adjustment easier 
when they know that the person who 
teaching them, working with them, has 
the same type physical handicap. gen- 
eral, little known concerning the reaction 
blind clients blind workers. think, 
however, that the attitude the worker to- 
ward his own handicap would the defi- 
nitely determining factor. Doctor Chamber- 
lain, psychiatrist the California Depart- 
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ment Public Welfare, suggests that thi 
whole area merits further study. 

The third method encouraging the 
bring about harmonious relationship 
between and basic life-drives; correct the 
disharmony the personality which 
from the fact that the ego either weak 
that cannot consciously cope with accepting 
the instinctual part the personality 
strong that represses entirely. 
ween the ego and the super-ego, 
ence, sometimes also need resolving. 
this area that the psychiatrist, rather than the 
social worker, can function 
age, for the task establishing 
ous relationship among the parts 
vidual’s personality requires technical 
ing and special skill. While some 
workers trained the elements psychiatry 
can and deal with these problems 
sometimes necessary, and, provided 
trained the psychoanalytic approach, 
ually helpful. Unfortunately 
have had little opportunity study and treat 
the emotional maladjustments blind 
viduals. While the emotional problems 
sightless men and women not seem 
differ fundamentally from those patients 
physically handicapped other ways, the 
personality problems would great deal 
widen our knowledge the special channels 
which the basic drives visually 
capped patients need for expression. 
thinking here psychiatry its 
out-patient, rather than hospital, 
tions. When individual mentally ill 
that requires hospitalization, the chances 
for his improvement are very limited. 

may seen from the foregoing 
graphs that the basic emotional problems 
blind and sighted clients are similar and that 
their treatment can follow parallel lines. The 
intensity any emotional problem varies 
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among blind well sighted clients. 
this difference intensity which the case 
work relationship must attempt estimate, 
evaluate, and then treat 
same broad understanding the 
basic elements human behavior, the same 
non-judgmental attitude which 
comes from broad experience, are necessary 
the treatment any client, regardless 
his physical handicap. The case worker must 
approach the problem any blind client 
without preconceived notion the adjust- 
ment that the client will ought able 
tomake. This point which case workers 
dealing with blind clients sometimes over- 
look. They seem feel that, when indi- 
vidual becomes blind adult life, all his 
responses tend change result that 
one fact, whereas, the contrary, such 
must respond blindness itself the 
same terms which has responded 
other problems. 

The blind person’s attempt make 
satisfactory adjustment terms his own 
about himself and the feelings the 
community toward him is, however, compli- 
cated one more factor, the inclination 
the part society classify all people simi- 
afflicted into one treated 
regardless individual differences. 


This tendency the part the sighted 
consider the blind group has had dis- 
astrous effects the lives all the blind. 
They have either had conform the pat- 
tern into which society attempted mold 
them they have had rebel against it. 
good example what mean may found 
the blind beggar who, after all, only 
taking full advantage attitude which 
society has been building toward the blind 
for hundreds years. The beggar may 
able support his family more adequately 
than the client who, though educated 
teacher, can find opportunity carry 
his profession and accepting “blind pen- 
sion.” Society despises the one and pities the 
other. has done little, anything, make 
possible for the one put his talents into 
more constructive channels, for the other 
make use the education which has 
provided. 

feeling, therefore, that case work 
treatment directed toward ego enhancement, 
suggested this paper, would instru- 
mental making possible for the blind 
person achieve his individual design for 
living and would thus remove the necessity 
for his rebellion against, resignation to, 
society’s refusal permit him his fullest 
measure adjustment. 
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HELP FOR VOLUNTEER 
SPEAKERS 


one effort toward education the pub- 
lic toward prevention blindness, the Divi- 
sion for the Blind the State Washington 
has created Speakers’ Bureau made 
eye physicians the various parts the state. 
These eye physicians have agreed volunteer 
their services speak before groups such 
service clubs, P.T.A.’s, high schools, teachers’ 
colleges, Boy Scouts, Girl Scouts, cetera, re- 
garding eye conditions and common causes 
blindness. 

All the doctors who have volunteered for 
this service have been given the following 
suggestions: 


Before schools, Scouts, and other young peo- 

ples’ groups 

Eye hygiene 

The danger fireworks—illustrative 
cases 
“More persons have lost their lives 
fireworks than were killed the Revolu- 
tionary War.” 

Other eye accidents and what 
such cases 


Simple explanation some causes 
blindness with some elaboration regard- 
ing syphilis, trachoma, birth infections, 
prevention congenital syphilis, myopia, 
glaucoma, and cataract 

Difference between ophthalmologist 
and optometrist 

Stir their interest and imagination 
telling them some the newer dis- 
coveries which scientists are working 
for restoration vision. 


Before P.T.A. groups and women’s clubs 
Points under section seem indicated 
Importance pre-natal care 
Why eye physicians, well the gen- 
eral public, welcome the law which 
went into effect January 1940, mak- 
ing pre-natal Wassermann tests com- 
pulsory. How tests are made, why, cost, 
who does them. 
Ophthalmia neonatorum. 
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Treatment squint 


many people not entirely acquainted 
with subject. grow out jt’ 
“You can test child’s eyes, but you 
can’t use drops.” 


Before Lions and other service clubs 


Points under sections and seem 
indicated 

Stress the great service they are perform. 
ing furnishing glasses, but putting em- 
phasis the fact that although glasses 
are important, they should only given 
after there has been thorough study 
the eye person trained diseases 
the eye, that may determined 
cause for the eye disorder. 


Subject matter from this outline will cov- 
ered wherever the doctor speaks group. 
The doctors have agreed that definite care 
should taken discuss such information 
non-technical way. 

Gwen 


LESLIE DANA GOLD MEDAL 
The Leslie Dana Gold Medal, awarded 


annually for outstanding achievements the 
prevention blindness and the conservation 
vision, was presented this year Mr. John 
Glenn, New York City, Honorary Vice- 
President the National Society for the 
Prevention Blindness. 

Mr. Glenn was selected for this honor 
the St. Louis Society for the Blind, through 
which the medal offered Mr. Leslie 
Dana St. Louis. This medal given each 
year upon the recommendation 


sociation for Research Ophthalmology. 

After serving member the Board 
Directors the Society for three decades, 
Mr. Glenn became Honorary Vice-President 
1938, and has given active assistance 
guiding the organization’s policies through- 
out the years. 
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CONFERENCE EXCEPTIONAL 
CHILDREN 


The American Foundation for the Blind 
the Michigan Conference 
Education Exceptional Children which 
was held under the auspices the Michigan 
Education Association Flint, Michigan, 
May and 11, 1940. Dr. Berthold Lowen- 
feld represented the Foundation and spoke 
New Teaching Aids and Methods Which 
Produce Better Results. 


NATIONAL CONFERENCE 
SOCIAL WORK 


The Foundation maintained consultation 
booth the annual meeting the National 
Conference Social Work, held Grand 
Rapids, Michigan, May June Dele- 
gates from nearly twenty states stopped 
the booth for conferences and information. 

committee, appointed the Foundation, 
with Miss Marion Kohn, Philadelphia, 
Chairman, arranged programs for two 
afternoon sessions during the Conference, 
and these were well attended. 

May 29, the Foundation arranged for 
luncheon honor Miss Roberta 
Griffith, Executive Secretary the Grand 
Rapids Association for the Blind and for 
Sight Conservation and outstanding 
pioneer work with the adult blind this 
country. Among the speakers who paid 
tribute Miss Griffith this occasion were 
Mr. George Brand, Trustee, Grand Rapids 
Association for the Blind; Mrs. Jean Arm- 
strong, representing Colonel Baker, 
Managing Director the Canadian National 
Institute for the Blind; Mrs. Eleanor Brown 
Merrill, Managing Director, National Society 
for the Prevention Blindness; Mrs. Emma 
Dennison, Supervisor Braille Classes the 


FOUNDATION ACTIVITIES 
News notes the current activities the American Foundation for the Blind 


Grand Rapids Public Schools; and Mr. Josef 
Cauffman, Superintendent, Michigan State 
School for the Blind. Mr. George Meyer, 
Trustee the American Foundation for 
the Blind, presided behalf the Founda- 
tion. 


WPA EMPLOYMENT 


most sections the country has been 
contrary the policy the authorities 
certify for WPA work blind people who are 
eligible receive aid under the Federal Social 
Security Act. Accordingly Mrs. Caroline 
Congresswoman-at-Large from New 
York, succeeded having written into the 
Emergency Relief Appropriation Act (WPA) 
for the fiscal year 1941, passed the House, 
clause providing that blind person re- 
ceiving aid under the Social Security Act 
shall prohibited from temporarily relin- 
quishing such aid accept employment 
Work Projects Administration project. 
this magazine goes press, the bill has been 
reported out the Senate Committee with 
this clause included, and there every rea- 
son believe the Senate will approve the 
amendment. 


TEACHERS TRAINING COURSE 
DRAMATIC ART 


the belief that dramatic training for blind 
students results their attainment greater 
individual poise, confidence, and self-reliance, 
Mr. Migel, President the American 
Foundation for the Blind, inaugurating 
summer course train teachers schools 
for the blind across the country the 
techniques dramatic coaching and play 
production. This course, commencing June 
and continuing for six-weeks’ period, will 
under the direction Miss Ruth Vivian, one 
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the coaches who last year conducted short 
demonstration courses schools for the blind 
Maryland, Minnesota, and Ohio. 

Miss Vivian has had distinguished career 
both actress and director the United 
Kingdom and the United States, and has 
worked out detailed schedule cover the 
special problems involved the coaching 
blind students. 

Some fifteen instructors will attend the 
course. Their training will nation-wide 
its effects, these instructor-students are 
coming Monroe from such widely diver- 
gent points Oregon, Minnesota, 
Connecticut, South Carolina, Ohio, Missis- 
sippi, Montana, Indiana, Michigan, New 
York, North Carolina, Utah, and Wisconsin. 
practice group ten twelve young 
blind people will also residence 
“Rest-Haven” act the plays pre- 
sented demonstrations directing and 
coaching methods. 


TALKING BOOK INCREASE 

The bill authorizing in- 
crease the appropriation for Talking Books 
from $175,000 $250,000 has now become 
law. Members the Appropriations Com- 
mittee are reported friendly this in- 
crease. Please note that this increase from 
$175,000 $250,000, not from $75,000 
$250,000 inadvertently stated former 
issue this magazine. 


FOUNDATION MEDAL AWARD 


The 1940 Foundation Medal for Outstand- 
ing Service the Blind has been awarded 
Miss Adelia Hoyt, Washington, C., 
recognition her outstanding achieve- 
ments developing the Braille Hand- 
Transcribing Service the American Red 
Cross. The presentation will made the 
annual membership meeting the Founda- 
tion New York June 20. 

Miss Hoyt was for twenty years Acting 
Director Braille for the American Red 
Cross and 1925 became also head the 


OUTLOOK FOR THE BLIND 


Service for the Blind the Library Con. 
gress. She retired from both positions 1938, 
The Foundation Medal awarded an. 
nually for outstanding service the blind, 
and previous recipients have been Mr, Wil- 
liam Cromwell, Mr. Walter 
Holmes, and Mr. Randolph Latimer, 


FOUNDATION PUBLICATIONS 

The Foundation announces the publication 
Study the Curriculum for Residential 
Schools for the Blind, Neil Quimby, 
Ed.D. This study, which tabulates and 
analyses the results questionnaire sent 
the residential schools and day school classes 
for the blind, should interest all 
educators this special field. 

Another new Foundation publication 
Books about the Blind, 
guide literature relating the blind, 
Helga Lende, Foundation librarian. This 
raphies listing the important publications 
English and other languages various sub- 
jects relating the blind. 


WORLD’S FAIR ADMISSION 


The management the World’s Fair has 
again extended sightless men and women 
who wish visit the Fair with guide the 
privilege two admissions for the price 
one ticket, which must purchased the 
press window the entrance selected. The 
concession does not apply season tickets 
other coupon books. 

Anyone who blind and who would like 
take advantage the special arrangement 
made the management the New York 
Fair may secure identification cards 
from either the American Foundation for the 
Blind, West 16th Street, New York, 
the New York Association for the Blind, 
111 East 59th Street, New York, 

The New York Association for the Blind 
has set service whereby blind persons, 
both residents and out-of-town visitors, may 
employ guides through the Association. 
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MARTIN ROBERTS 
word the passing June Mr. Martin 
Roberts, Chief Assistant Librarian the 
Library Congress. 
tion Mr. Roberts had been associated with the 
Library Congress since 1903 when en- 
tered its service clerk the copyright 
and department. was made Chief Assistant 
about five years ago. 
had sincere interest providing liter- 
spite his many other duties, gave 
personal attention every list books 
ordered for brailling recording. 
JAMES BODDEKER 
February 19, James Boddeker, mem- 
the Galveston County Commissioners 
sub- Court and veteran member the Texas 
State Commission for the Blind, died his 
home. 
Although Mr. Boddeker was active other 
men affairs, the blind the city and state 
Were his special interest. His accomplish- 
their behalf gained him statewide 
honors, and the State Commission was created 
The through his efforts, was interested 
ckets the adult blind Texas and for some 
fifteen more years prior the creation 
the State Commission for the Blind 1931 
ment been trying establish program 
York Whereby the state could give employment op- 
portunities blind persons. 
After the creation the Commission, Mr. 
LY, Boddeker was appointed Chairman its Ad- 
held until his death. 
Blind Mr. Boddeker was never too busy give 
his personal attention blind person 
need, and the blind people Texas have 


indeed lost friend. 
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APPOINTMENTS 


NEW LIBRARIAN 


Mrs. Louise Roberts, who has succeeded 
Miss Annie Carson librarian the 
Library for the Blind Cleveland, Ohio, 
graduate the School Library Science, 
Western Reserve University. She began li- 
brary work 1921, acting assistant li- 
brarian Shaw High School, East Cleveland, 
Ohio, for one year, and assistant the 
East Cleveland Public Library for six years. 
She has been with the Cleveland Public Li- 
brary since 1933. 

Mrs. Roberts has been interested work 
with the blind for number years, and 
for several years was volunteer worker for 
the Cleveland Society for the Blind, and 
served the Social Service committee 
that Society. 

Cleveland the Society for the Blind and 
the Library for the Blind work together very 
closely. The blind who come the library 
and are found need the services 
rendered the Society, are sent there, and 
the Society sends new borrowers the Li- 
brary. There close co-operation along other 
lines also. 


PERKINS SCHOLARSHIPS 


The Trustees Perkins Institution have 
announced that scholarships for year 
graduate study Perkins will awarded 
four outstanding pupils graduating from high 
school this year. 

The pupils selected may take advance 
work any the five departments the 
Senior High School: College Preparatory, 
Literary, Musical, Commercial, Industrial. 
Specialized instruction toward definite goal 
will arranged and participation the 
cottage life Perkins will provided. 
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News items from agencies for the blind all parts the country are desired for these pages. 
All manuscripts should the Editor’s hands four weeks before the date 


San Antonio Association for the Blind—The As- 
sociation has just completed the delivery the 
Federal government 60,000 pillow This 
project was started September, 1939, and 
hoped that the making pillow cases will con- 
enlarged activities the Association—including 
weaving, rubber door mats, and chair caning— 
Mrs. Dorothy Graeter has been added the staff. 


Royer-Greaves School for the Blind—The School’s 
Quartet has taken part several religious programs. 
April 21, they sang the one hundredth anni- 
versary the founding the Sunday school St. 
Luke’s Reformed Church Trappe. April 
they sang service conducted the Junior 
Christian Endeavorers the Norristown Schwenk- 
felder Church, and Mother’s Day, the Senior 
Christian Endeavor Wayne Presbyterian Church. 
The senior nurses the Montgomery Hospital, 
Norristown, visited the School recently observe 
the work being done there. Mrs. Greaves, 
the School, was recently re-elected 
President the Emerson College Club Phila- 


Division for the Blind, State Department Social 
Security (Washington)—A committee composed 
one member from the Advisory Committee for the 
Division, and two members from the University 
Washington faculty have set suggested curric- 
ulum for undergraduates who are now doing home 
teaching work the State Washington, who 
are anxious put themselves position academi- 
cally they have the basic tools which are essential 
for home teaching. This committee also working 
out suggested four-year course including subjects 
which felt are most essential for home teachers 
that blind persons entering the University 
Washington may have the benefit subjects which 
would most beneficial them they expect 
make home teaching their life work. The courses 
are spread through the Psychology, Sociology, and 
Home Economics Departments, well number 


general subjects and certain basic courses 
social work. The Division for the Blind has taken 
the attitude that home teaching should thought 
profession for which blind persons should 
make serious preparation for any other pro 
fession, and order carry out this theory the 
home teachers who are carrying the work the 
State Washington are taking summer course 
the University Washington especially planned 
this committee. 


South Dakota Association Workers for the 
Blind—The Association held its convention May 
and the South Dakota School for the Blind 
Gary. The Association meets once every two 
years, and the theme this year’s convention was 
Vocational Guidance for the Blind. 


Topeka Provident Association—The workers 
the two handcraft shops have been quite busy with 
spring orders the usual type and were afforded 
some amusement when order for 150 leis and 
fifty Hawaiian grass skirts came in. After some 
experimenting with crepe paper, etc., the 
was filled time and the satisfaction 
the Woman’s Club. 


Braille Institute America—A new monthly 
periodical Braille, Grade One and Half, has 
been published the Braille Institute. Known 
the California Reporter sent free any 
blind resident California who requests it. The 
contents cover authentic information work for 
the blind particular interest California readers. 


New York Association for the Blind—The Light 
house recently held two entertainments its audi- 
torium. The first, held May was Spring 
Music Festival. Hildegarde, singing star the radio 
and stage, and three well-known orchestra leaders— 
Eddie Duchin, Sammy Kaye, and Abe Lyman—with 
members their bands entertain the audience. 
Former Mayor James Walker acted Master 
Ceremonies for part the evening. The second 


party, 
held 
Robinso 
third 
partmer 
the 
teachers 
5,063 
service 

ing 
the 

totalled 
and 
six stud 
awards 
Mr. 
pins 
blind 
attenda 
childres 
ing, 
group, 


West 
May 
academ 
land, 
dressed 
given 
casts 
were 
decline 
will 
the 


Branch 
tem 
depart 


BULLETIN BOARD 


party, the Fourth Annual Bill Robinson Jubilee, was 
held May 24. Through the Lighthouse, Bill 
Robinson gave present each blind person, and 
arranged for the refreshments. The thirty- 
third annual report the Lighthouse discloses that 
men and women were employed the Light- 
house sheltered workshops during the year; 2,614 
were made the part-time occupational de- 
partment; placement and supervisory calls blind 
newsdealers numbered 1,972; 7,557 visits were made 
the Lighthouse for instruction and training; home 
teachers made 2,897 calls the shut-in blind; 
lessons were given the Music School; social 
case workers made 13,615 visits; 522 Talk- 
ing Books were loaned; 531 blind persons were 
given summer vacations the Association’s two 
camps; 1,000 prescriptions for glasses were given out 
the eye clinic; and that visits the eye clinic 
totalled 9,993 which 1,652 were made the blind 
and 8,341 those with threatened sight. Thirty- 
six students the Lighthouse Music School received 
awards the annual spring recital the School. 
Alan Blackburn presented the awards—gold 
pins the shape lyres—to the blind and partially 
blind students for their progress, application, and 
attendance, The feature the program was novel 
children’s demonstration violin, piano, ear-train- 
ing, and rhythmics, given the first-year music 
group, consisting children under nine years 


West Virginia Schools for Deaf and Blind— 
Commencement exercises for the School were held 
May for five graduates from the high school 
academic department. The Rev. George Cleave- 
land, Rector St. Stephen’s. Episcopal Church, ad- 
dressed the graduates. Vocational certificates were 
given seven chair caning and two broom 
making. The Music Department was very 
during the year giving several radio broad- 
casts and programs for various organizations. They 
were such demand that several requests had 
declined. Miss Cora Doe Perkins Institute 
will take the place Miss Ruth Drinkworth 
the Music Department. 


Pennsylvania Association for the Blind (Pittsburgh 
Branch)—During the past year the piece-rate sys- 
tem work has been extended practically every 
department the shop operated the Pittsburgh 
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Branch. Production has increased generally and 
adjusting certain rates more equitable distribution 
wages and employment has been effected. 
the 150 blind and sighted workers employed 
the Association, are enrolled the Hospital 
union, established under the regular Federal char- 
ter, has been formed the Pittsburgh Branch. The 
idea encourage employees save little money 
whereby they may borrow reasonable interest 
rates should the occasion arise. 


Department for the Blind, Library 
Thomas Hioki, island-born Hawaiian-Japanese, 
who lost his eyesight when was only five years 
old, the custodian for the Department the 
Library. For the benefit readers, has made 
library catalog braille both the braille books 
and Talking Books. the work steadily 
increasing, seemed advisable form committee 
composed representatives from the Library, the 
School for the Blind, and the Department Sight 
Conservation co-operate the selection braille 
books and other library activities. Union catalog 
will also prepared for common use. 


Montana Commission for the Blind—The Federal 
Security Agency the Office Education has 
issued certificate authority the Commission 
the licensing agency the establishment vend- 
ing stands for the blind Federal buildings. The 
Commission held its regular meeting April 
the School for the Deaf and Blind. 


Workshop for the Blind (Sioux City, lowa)—The 
Shop has added its activities the last year 
making wet mops and pillow cases for the Federal 
government through orders allocated the Na- 
tional Industries for the Blind. These added activi- 
ties have resulted putting more people work. 
addition Federal orders, work for local con- 
sumption consists mat making, chair caning, rug 
weaving, basketry, etc. The Lions Club Founda- 
tion, which sponsors the work done the Work- 
shop, sending one the braille teachers Pasa- 
dena, California, obtain guide dog. 


Palm Beach County Braille Workers for the 
Blind—At the spring election Mr. Arthur Hem- 
mings was elected President the Braille Club, 
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and Miss Golden Conners was elected Vice-Presi- 
dent. The following officers were also elected: Mrs. 
Lewis, Secretary; Mrs. Marie Steffe, Treas- 
urer; Mrs. Mary Rainsuch, Corresponding Secretary; 
Mr. Ira Davis, Chaplain; Mrs. Mary Griner, Li- 
brarian; and Mr. Lester Mayfield, 
exhibit the art and craft work the members 
the organization display the Florida 
Building the New York World’s Fair. 


Colorado School for the Deaf and Blind— 
Guillerma Gonzales, Junior, won recognition 
the Veterans Foreign Wars’ Essay Contest. Miss 
Gonzales’ entry was judged with those from the 
city high school, and won first place the group. 
William Monk, who graduated from the School 
has been given scholarship the Colo- 
rado State Teachers’ College. 


Blind Relief Fund Philadelphia—The 
first annual meeting the organization was held 
the Clover Room the Bellevue-Stratford Hotel 
Wednesday, May The meeting was followed 


OUTLOOK FOR THE BLIND 


tea, and the Rev. Frank Salmon was 
guest speaker. 


Perkins Institution—As result the series 
conferences for volunteer workers for the 
which started April and ran through the 
May, committee composed representatives 
several organizations for the blind New England 
has been formed. meeting will called early 
the fall discuss program for the correlation 
activities. Mr. Julian Mabey, still active head 
the Boys’ Manual Training Department, will have 
completed fifty years service July 
Anthony Cirella received first prize the 1940 
Scholastic music awards for song for quartette 
chorus with piano accompaniment. will enter 
the New England Conservatory Music the 
fall. Graduation exercises were held Friday, 
June 14. Diplomas were presented fifteen boys 
and girls Mr. Robert Hallowell, President 
Perkins, and the commencement address was made 
Dr. Delmar Leighton, Dean Freshmen 
Harvard. 
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VOLUNTEER SERVICE 


the series discussions for New Eng- 
land volunteers sponsored Perkins Institu- 
tion this spring among the interesting papers 
was “Red Cross Braille Transcribing Pro- 
gram” presented Miss Eleanor Lovett. 
Miss Edith DeDominicis, instructor and 
Braille Department, Boston Metro- 


Chapter the Red Cross reports that 


1940 
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who were present this meeting were 
very much pleased and delighted with the 
way which Miss Lovett handled 
her subject.” Excerpts from this paper are: 

One volunteer with time and interest often has 
opportunity render constructive aid when 
agency, necessarily limited its own field, 
unable course, danger lies the 
that volunteer, enthusiastic but untrained 
and perhaps over-zealous, may offer unwise 
even harmful advice. The remedy would seem 
not discourage thwart volunteers, but 
give them sufficient training through con- 
ferences such this one, and other ways, 
that their enthusiasm and untrammelled point 
view may harnessed knowledge the 
organized fields service, and that they may 
apply their special abilities with 
sense responsibility and good judgment. 

The part which volunteers may take the 
between public private 
agencies was graphically commented upon 
Sidney Hollander, Trustee, Maryland Board 
State Aid Charities, the recent Na- 
tional Conference the Junior Leagues 
America held Seattle. Junior Leagues 
groups, well through their individual 
members, have participated the work 
agencies for the blind throughout 
the country. This fact, coupled with the 
forcefulness Mr. Hollander’s remarks, leads 
our quoting from the report Mr. Hol- 
talk: 


Declaring that unemployment and intolerance 
Were creating crisis America, Mr. Hollander 
stated that public relief agencies were increasing 


steadily importance while private philanthropy 
“holds only the short end and not very sure 
how long can keep even that.” 

Private agencies, said, were guilty “wall- 
ing themselves from the problems the 
world” and doing “have walled the League 
off too.” “Isn’t time for the League wake 
up?” Mr. Hollander asked. 

time for the League re-examine the 
backing dead horse? 

“For myself, not ready admit that the 
horse dead yet. Private services still have 
place. 

“In general, the public services whole- 
sale business; private agencies retail. The public 
agencies provide mass relief; the private give 
families hand their personal troubles.” 

Another function private agencies, Mr. 
Hollander said, was sort social lab- 
oratory which experiments social welfare 
have their first test.” But was third function 
which concerned his listeners most, the speaker 
said: 

“Private charities conserve training school 
which people like you and me, boards and 
volunteers, might gain deeper insight into the 
lives and problems those about us, and better 
understanding the frustration and insecurity 
that now their daily lot. 

“In some measure now performed, but its 
deeper significance ignored. For insight alone 
not enough fails arouse resentment that 
millions our neighbors are denied the oppor- 
tunities some enjoy such full measure; 
fails enkindle firm resolve strive unceas- 
ingly for the changes that must come. Justice, 
not charity! 

private agencies felt such responsibility and 
served such purpose, the League might jus- 
tified tying its program them, but you 
really believe that they do? the contrary, 
find them walling themselves off from the prob- 
lems the world, shutting their eyes and closing 
their ears the needs those outside their 
restricted case-loads, and giving concern 
the very forces responsible for the wreckage they 
gather in.” 


MacEnnis Moore. 
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AMERICAN FOR THE INc. 
West 16th Street, New York, 


wish become member the American Foundation for the Blind 


SAMPLE COPIES 


The Jewish Braille Institute 
announces that according annual 
for one month each year sample 
back numbers the Jewish Braille 
are available anyone who requests 
from the Editor, Box 36, Morris 
Station, Bronx, New York. 


FOR THE CATHOLIC BLIND 
The Novena Prayers honor Our 
Perpetual Help and the History 
Miraculous Picture Our Lady 
Help have been published braille, and 
purchased from the Director the 
Redemptionist Fathers, Mission Church, 
ton, Mass. The price cents for 
booklets. 


NOVENA PRAYERS 

The History the Miraculous 
Our Lady Perpetual Help, and 
Novena Prayers are now published 
Grade One and Half, and may 
SS. R., Director the Blind, 1545 
mont Street, Roxbury, Mass. 


5.00 yearly 
10.00 yearly 


25.00 yearly 
50.00 


yearly 


Must actively engaged connected with work for the blind. 


4 
id 
d 
ap 
4 
4 


